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("^) srf'l^RTt I 

(^) ‘‘mn^i^vTr’’'^ aiMwt I 

(?i) ■arftiiwft” ^ arfV'fiTM % ■^‘ sriRaiT aflr % rtr^ -fif arwrej rt h i Ph^ 

srfR^t I 

(^) “^^"■^fftHPelRgrt SdirH-IHt— 

(R7) 

(Tl) RF 3TTfV, '^RIR RT RRtRTCl ■^iFfWR RRR RT; 

(R) ■RaRTRTf^ir?n^[^W<TR^RTf^T^3TIRiftRRra7RRR^, 1%fMaRR^ftRRr3IRRR^RT^R^Ri^R^3qRf^ 

(R) ttRT%^tTRRf^aFlRKBq?[[R?ptR|3ra^ 
il) ‘'Rft#^'’^R^3fkRRfR!T, Rf^RTl^^, RtearpR^tl 

(H) “RRpRRt"'^f¥RRR3(Rr) ( 2 ) afiT ( 3) ^f R^’^Ref RT^Slrf^ f sfkTR^^ 
^-^nfR^t, f^nR^t^^3IR4T^:FR'^3FI'RRHlfRi^TmTRtRn?ft 

(T) “RftRTC”'^ aifilRRdRI R'4'*!II<I Ri\R?^/RRRt^ (Rfe MPfl / Mf-il ">ft RR/Rit arTRRRft RI Rrt?R(T^ R^’%) 3<k 
3 #I^ -qr -4)4^1^) Rft R71H, RraT-f^Rn, RT^ sik ^ grffe|RT[t RT Ri4r i P) RT aTlftlR t, arfii^ t, 
aiR% RR ^ ■>JR^ RfeT/Re^ ?nfiM R^’11 

(^) ‘‘3lf^lRRf[’’^M^3(Rr)(l)^ff¥¥t^R^^‘^%^'ftRRRTt%^3Rf^aqMR%l 
(TR) “%R” aiRtW ^dH.^rj;Rf afrf RP<gTfwipff %RTRRf^, ?R PrPhRM! afRT fd PR ! ? rRRR%R %?R 

■^i q'Hfn PdRI RT^, Ptiwl '^TIRRIR Slfij^FTtt RI RT^RTft ski MptiKie RTRI PriRI Rfl^ Ricii '^RR a?fR5lR % 1 

(R) '‘R^’’^%RR3i^R^R%RRRft^3lMRl^| 

(R) '‘RT%51RifRT'''^^^3lfR^mt;3ftT 

(R) ''RfTORRRRr’’^RRHRRRfeTR'^f%RtfRvnRR?TRRR WIRR^W3#IR!T^,fRRRRtRr^%RT-Il%3#tRrrt[ 
^ RR R Tft, aifR^fR 11 

areuRl-ll 

atfiigiiM afiT ^^TiJiRiif rft en(T*<ui, RMajiTaftT'^^ wfer 

3, 3rf4(«»>iRt)T afir ch4'wiRMT rtt «n*lT«nt''i 

(R^) "^TRi R^ Pi+^i^^TTT R^ff^IR t^^RT '41^41 : 

(1) TTiJT-R* atfURilft' 

(i) T%^-I 

(ii) T^-Il 

(iii) T%^-II1 

■f^vRt %RR1R %'HRR RRRTR ■??? RRiinflRI : 

(i) arfRRRft 

(ii) RireiT R^tilR) 

(iii) ^IRT^ 

(iv) Rft^ R^RR? 
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■^iiy, I 

(2) 

fenpT4)1*1 ^eiif 3T8lf?[^RrtfH')t)-^?-<a'>ii'*0, f^fFF^’-TT^'-'jFW, STT^jf^lpFf) 3^^ 3^^ ^P*FTT, 1^F% Pi^Vi't' 

H'J'Sen SKI 'FT fqplf^oii HtiMI 'll 14^ I 

(3) 1Enj!P-7T 3TtftHW TJei^i 

3T*fHW T^ 3Tsrf7[ ilimH*. TT^W^-T?r-TFFri F)4'4 k 1, lTF9R-TTF-TT^?raTF!F, -STTWlf^F) 
4)-^5-w't)ii '^4''ii^l, ^T?in )|i4 sfiT 0.41 ^’*1 ^P*FTT, PiOti*?) *i'''5e^ £ki 4)40m TTTFiK ^ 
■‘JsrfjFFn TFTF-TFTF "FT RfflRyf^TFI'^l 

(T3) fqPiHH F)114)41 fI “iiei ’FH 4? ST^f CTii*ii 'fliy.Mi 5'^ % Riy, srf^'^ipMi FT 'n4''iiR41 %^*1*11 FT 
^iPFFf F)T TFFT 'tF) "Of FH^TF ‘^TT 3rtf^ 11 

4. SiWlJl *4 t4iO 

^fFpTFFf'^i 3FTTf^[^FTfl'!lfTT^FFT'^'^'P;'^l, sn^ieit '0;^ WIHI ^ FT Jill’ % 3 TWFIFt, Fft TTRF-TTFF "FT 

r^^ifi*T) H^J'Sen 3 iKI '^ifl PKQ."^TT^ [4)41 f4flfi'^ '^T^TeT "FT Fpf4)jfei RfF[ [4)41 *)*iPki 4)1 fen[44)1 h 4*1*1 3^^T/FT 3T41nT^ 

TTF'f ^ *i4 60 f^n STFftTFT"spl 3TFfF % feny,TTF®! 3^lT/Ft 3TT*TFT1 3TTVR "FT [n4l[4n 'FTT tl4)eli '1^ ; 

"FT^g'FF ■f^ el^*f aflT/FT 3T?*I1F[ 3FFK "FT "OiTfl fH^lVl'Fl FIFl-ilF) '^4) ■% 'FTIFHf ^ 'Ffl '■Fntrfl 1 

5. ^if 

( 1 ) SrfFFnft^'^TTFF'if 3TKTaiI Pi^nw 'FTPTFFTI I 4)4'4lftFl‘ % TIFF "ii H^F-^FF) f4yr4d 'FTfFFF^t ifFlT ; 

FT^'FF f^ "FtF-FFIFF^ % FF FT Fil^ FFFrtt F eft FntFiftFl■TTFF if 'ft STFF^ -FlflrFFTt #n 1 

(2) ^iiTTFl f ^^r44Fi PfR ' F F 4 'i' FFT-^FiffiTet %fTTFTF arfFpTFFFH FITT 29 % 3T^ TTT F FT 'aiTI FFTF. m. 
PtFfI' ST^TFT 'F)t 'j||ii,>ft 1 

(3) lifFT'Fft if arr^t FFFit FT FT^FT STfFFFtt a^tr Fft iPFT m FFT iFFfftF'FT •RFFFTFTFT f^fF)^ 

Hl[4=t)i4 "i ^+«ieii CPp^iTT) 'FFFF-'FF "FT^eT'FTTFT aTTF^FF) ^tFTI 

(4) (i) 3TFteTT—■OiFTFlt^ Ft^Ff^, 

(FT) ftTTTi1^'0:iwjf^Rt%'^TTFfFFT?f^t'FTfFFT7 FTT^ FFFfTTT %FT t, f^«4)1 Fe^/Ff^'aftfFF lit, 
aTFFT 

(T3) Pji'hI aiF^ FTFt/Ffel ^ 41f4a (ilel Ft, 14)41 'SFf^'i'TTTF [4415 fFiFT'^t'FT f4qie FF 'hiR [4)FI '^t, 
FFF "FF FT fny[4ei ^ feny, Hi4 npl ^I'li : 

FT^ ■FB"f^'FfF'P t^IFF‘F lfFFFi ^'Fin ^ TT^ ■fF) "OlTTr fFFT5"0;i'5Ffer FFT ■fFFT? apF FSTFFT'FT TFT^T#F 
% arFFtn 3T^ t 3^tT F^ 'OiTF F^ri % 3RT aTTFR Ftt, eftFF^i^'^'FF^'i'^iTTFTeTTt I 

(ii)'sitFFn 

irF) *41 4*11 'i aTF^ enl fn^Piei 'FT 'F^F) arf^TFFTt 'FT 'Ti4'*ii 4 ^^^i41-II ai^^fT aid'll ^*ii[i 5 *D [4*1 [n "i) •nil. 'i ^* 1 ) 
FtF^ 'FTTIF FiTTl 1 

6. ■^THFTF 3ftT »T% 

[qPiFM 3 'i [ 4)41 Ft TT'Jir'4 [ 4)41 Ft 'FF'FT'pTJFeT arfil<M<l 'FT'FriFTTt'FiT 4einHin, Frt a?|T 4ein '^feFT'an'FFTTT 
Fft ?1'[|, '^it arfFfFFF 'F^t FTTT17^ 'aFFTTT (1) ^ aTFFfF 4)'4 Im TTTFTK ?TTI nFF-TTFF 'FT f^fnFfRei Fft FTTT^ I 

7. 4*11 4)1 FTTFF 

fF7-i f^T^ Ft ^Ft^ Fft iiFT,-ai ff; %-FmrF % fTFF^ TjF'nrifai^ Ft FF FT% %f; 

FTT%ftFt^FrTi%Fnif!rFFiraTTT*FfFft : 

'FT^ F? '[F) 'Fft 'F7 0.4 F)T4 ftFn 'i) aTFTT^F if 4)l4y?5^i FTTFT %, Tft FF ftn 'FF 4ein aftr Fi "FTFr 'FiTi FiT 'FTF 
4^ (el'll I 
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8 . 

^ 3iqfV % «1®N| '^^Ml I 

(ii) 'Hcpf % ^ ''7T ^Rofl^^I PiyRM 

5(ti Tf: % R^ I 

(iii) ~^c:\ nRcflW RT THftPIiKl ?RT ^5: "5^ 

37TRw 37^ftl % f^T^ "^^Rn I 

SKI tf: % fin?. '^SRTT"^1%^ I 

(13) <Hq^311 th4’^i^t RifHct)1<H Hc{l-ici f^Ii( '*11^ 

Th ^ Rrt ■snRr^rrtt ^ ^ 3ft ^ Tf%^ i 

( V ) [^’(rfl 3Tf^chi(t %"RTR^ "^f nRql^ ^ft <J^{% ’EJU3WRTTT^3it iinT PiyRKt 

3 ft TRT "^f % d[)<ii 3TFfPr^TT^ 3T^trft3^rRF tilHi'Sif % 3T^ TT^Rft I 

9, Wl41<*»<ui 

(i) qf^ TRT "31 ^ hR^^ ^TlipT^3pT3T <®\w ^ 3R ^ lit TH 

3TfV3irft'3T3^'4^Kl ^Tt^f^T^ft"^^ WT^3R1^^WTT I 

(ii) "31^ 3)t 'T^ 31^, lift 3?t^ it, 3 ft ai^ftr % ft^Rw i|it "3^ trt ift ftr 

3lftiq»i/t ITT qi^’^rO 'iq^f ^1^ ^ ^ Rut dHyqd itff lit * 

(3^) fi^qnft^iIT^; 3rfijqii^\ iTf q)4^i(l % hih^I ^^qlt Aqiv^. li^qi 3?T^R1T <iti^ 

( 13 )' '^313^ ^iqi ^ T^aIHh ftn^TQI Rti’tft 3TfVqiT<l in qt4T=iifl % 'dtft ft^qi %, 

T^ Mt;^^ ftR7TiRTr«TTI 

10. Hlft^'SRT'^iarr^ M*flfVi 

(1) ^ ^ 3tf^wt ITT ^Rftart ^tftrit in sTft ^ vs^ in mm ^ ^ ^ 

Tnf^q>i/13it ftrftPT <?\M ftr^ ^q? 3iH4t Ttft tsls ^^^111 

( 13 ) iitfOTint3rtrt^3T^^3 :— 

(i) 3iRi3nTt%inR^ 

(ii) r^4t q>4’qi'(l % "RTR^ 1 ^ htO'II I 

(IT) ftFlft ^Tftmtin ?RT'?TT-ftft^H 1 (13) % ^TRrjft % ’W 3T^ftm 

41fd<H 3ft ai^ftr % ^in % q<iq< t3rt 3tt ^jnm^ 3)1^ ifpn i 

( 2 ) ^T-ftrfrnR (i) "^ f^41 yRi'fei "TO % lift ’5R ft ^Tftr^Tct in q)4’qi4, ftnftr ftr^ 

^nftnftnt T ytNn f, ftgftn inftT^ntt % ftrfisRT iftjRftn ^ ^ ^®t3t rnrwr ^ "^ftrin 

315^nT^lft3^3nif3Tftft Tt inftlFT3lft4q^i^t in q'4'qiO '511T ftm MMI l^rn^q 3^ q4^ 4tftft^TRTlT3T3T'n4t T^ftnr, 
'»iq dq> ^4 ti*w*T ’Snftiqiilt gki l^fftTR H 3il Riqi ^nTR I 









11. 3ftT 

(1) of)^^ 'ft ^ 60 37T5 'jft ^ ^<^iPi<jTi ’^tnr; 

'*TT^{ 2 ) '^<iM«ir^ <h41ct tiRiRi 5 KI ftiH^R^i >Jti^ ’'r, 

55 ”201 3fTT5 'jft ^ftf 30 'jr^ ^l<^l '?tft% 'ft 

'ft wr : 

■'TT^ "W 'ft "5^ % Tl?7f Pt)<^ 'ft 3ftlf^7rft 'm ^qifH<}Ti "ftPIT TFT> 

3TP^ct)ift % "RFT^ ^ "ft ^hH ^ll sftr ‘^4'^ft % "^^rPT^ ftf ^tfl^ <j 4 fciRsRi ftf ^ f^Ml 'Sliy, ft[ft 

3Tftpf>Tft ^ >)4‘qTft ^ ftf #T -qiftft ^ ^ftr «f>4^i(l % ftf Tr«fr ^ % mRT 

■qr^ ^'ft 1%(2) 4 TT 13 ; % 3T3^ % 37T^-ft -qr 

ft> i3pF "Rijtft % 'frd< ftr R4^ % ^ RiRan ft ^ sftr ft'Wi 'ST'^nft^ fft^rft 'qr cftq 'q^tft "qft 

3T^fV ft> 'ft^ I ^51 "^F ft ffti' ’ 5 RT fft^37Tft7T ^I^lPpa ft, "TOftf ^TT 

<ti4'^i<I crf ^ '^FT^ fft^i ’^ir^qr, "ftft ft °hi^ wft^i ftt "q fftqr Ft 1 

( 2 ) 3 twt^ ^ ^ -ft ^ fttq wqf ^ ^ ^q^q ^ ^ ■jqtt^ ^ftTft fqr 

■^q-ftPi^H ( 1 ) % 3i^^K Tcri4t 'm "qft ’qr^ fft^ "^tri ’^rfftq^ ^ qftf 1 ^ ^iPhRi sc4*h ftft ■^it 
«^i4’cii0 ftr iflHcrt ^ 'qr ^jqftw "qftftt aft^ I^miiPi^i qftqt 1 

F^ fM^wq% y4i'^H ftr 1 %nnaqf^ofinft "^it ct>4'qift, f^rqqft’^sp^-tcrf^"qFtft ^ ^oft nifto Ft, aft^qif^iqi ■qft 3 ^ 5 'jft 
i^tft Hfflft fti'lny^ft % aqrfeftfftqftlRf I"qr <^4’ciift ^c?i^€<’qTF^ 4 l<iq fftq’^ toft 
3T^ fftq aqf^q^if^ ^ aqrg twt ft, ^ ^ % aft^ ftprI 

MtftHfrI q.^ U^|4«4q 

12 . 

fttt aqf^'^iO ~m '^)4'^Tft ft) ft ftqr 5 KI ’qq fft'ftftq "qq^ wh "qr wrftt qr ft^-ftqrr^ fftqffei 

Tnqftfw ^iq.qi ^ftq ^qrft fftqfftq '5 (h*^i( 1 ftrfftqftrqt i 

13. 

(i) ( 3 )^ ( 4 ), ( 5 ) aftr (6) ft) qmfttft FRT wt-wt m^ Iftrq;qq;fqft^nf qft ft^ 

aq'^^Mtq aqfqqnft qr qftqftt % yrft^ ftqft ftr qft^qr ’^jf^qr qqr ftqft ft) aq-d4ci ftqft-qR T^ftqr 1 

(ii) qfq^qr qjfftqt qft ftqi 'SRT fftqffcr fftiqi qq; 3i-^i<4l qq ' 5 ^^ ^ "^nqTft qft aroqq fftr^i ■^qrqTTT qqr 
aft^^qqftftf qr qrftqjlrftf, "ftHT ftt hihc^I Ft, ft) fttq sR^lPna fftvqt ■qiqTTT 1 

(iii) (qr) tftrfttftqftqTftw7nft^qftf^3TfVqrTftqTqTftqTftqftqft^qftqqqT’3^ftqftqTftq^ 

qft ch 4<3 ft) "q^ft "ft qft "^nqTft 1 

( 15 ) ^^qFT ftqft qr ftqqqpT ft qqpT ftqr fft^TTR qr^ ftt qr aftVq" qftpqq afrfVqqft qj qrftqrft qFT "^qqft 
qfWctiqftqmT^jqqftF^^qFftft^^^qrftdHHH'ft^jqqft ftr^q^ftqft^qq^qtl 

(q) "^TFr ftft "^jftqftf ftqft qr ftqqqR ft qqpT ftqr ftroiR qj^ ftt q? artfqq)'qftt^qTT aft^^qqft qr qrftqftt Ft, qFf ^qq^ 
fttqr mF^ ftr ftqft q? ftqqqpT, "ftqT ftt HH^i Ft, ft) TTqft ft Iftqfftq qft qnqTft I 

(iv) ^ aft^cMO qr Firaq qqqqT IftiT ftqTFiq, aqfftq) qqft fqqiq, ftfftrq qqjq, q^ f^<rtil ftr iftqjq) 29 

i98oftrqqfti5qTqq), 2 / 17 / 79 - 3 TR. 3tr. ftt. ?mqlTqTf^ftFTtf^ftqqqpffqrtftqrOT3TqqTq;^qftq^ 
ft, 7TH9IT qq^^rqft qft ^ci^ii ft "^qqft qft^qr qft qqqr cttf qft ^^qqqt iftr ■qftt 'jjrjft ^ aftftqqft attr/qr TftrsnqrR qTqq^ftq 

Tiraqqq^qqftqft ^Rqr"ftqrfft^ftFfft, q^?iftift)'^T^qjT7ft)'fftqtqr 22 qrTqft, 1991 ft) qqw^ ii-3/90-3TR.'37R.qt. (1) ft cft^ 
qFft ftqft qr ftciinR ft) ar^qftq aqft qrft afttjqrFftqt qr qrftqrftqf qft qr^qr qR'^di q^ i 
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WT'3^ «THifer ^ wfr : 

% xrf^ ^TOPITTI STTTf^ ^ ^ 3TI*ifeT %tj;-an^ f Tit Tt 

3?t3n^fHR aT«7riM3itW^'3ftW3TRf^ 

373?f % 3T^T7R '3ft '»mi,'[l I 

14. q ^ HR i 

'?T'Tt H<ilHfc1'4i fllqi ■% ffc(Pi“lA( Tfft '’ii'i'fl Sitr3)t^ 'tt 3Tf33irtt 3T3nt3rtt ftilit’'irf 3T ^q'f ‘^' t^TT^ 3TfV^K- 

3I3T 31^’ 3^ W3)dl t: 

'3^ 'f^ "^f 3Tf33jTft^' '3T '^i4'4iR*)T ^ft '33t^ftT3f TK3>R ^Ki 3lftlTnt(H '3ft 3KI29 % SI^TTR'^3R '3^ 

Pi4h 1 ST^^TR '3)t '’iik.'fl I 

15. v ri nH ^ 

'tfti SIRi'M^I '3T 'Tt4''ii<l 1^4 3T^81 T^kT 3^ 4d4 '31 4fi*iHH ^ ^niHH ^ +i4 3iT% % Rik, Pi^'W Rti^i 331 ijt 
3T '3^ '3^ -33^ 3T -^TTWT ■£[ Wl4l3)R«l 313ftT "qT 3P33T RMw TF^ % 3TBq#T 3FT 3^ -^tf^ 

WPm^ =m 4 3iT^ '3T mRciIw ^ (4)41 4t ^imh '3?3T3f?f5T 14)31 ^ ^'3dl ^ I 

31W»I3-IV 

airaroT, 3T^?nTn"q;3 apftw 

16. srftraiTft 3T ct)4’Mrft 3ft ^3ft 'li'di^vr 

'!Ir43?3lf33nft'3T3RNlft'^3)T''JJjf3)T%3) 37f43)Tft'3T3v[f3Rt'Ft3I Sttr <i«=()l Rqnl, 4’+ c^lllFHqft 'Slic'd 3*n3F^f3^ 
3ft 3R% 3)KY3R -^i 3RT5Tf333T 63rwff , ^3PT-'PP>t3, RM< l 4 t '3T rd4du | 3^ TOT 33T^1331 a#R WPT 3T 
RFFTcfl^ I 

17. IM43MTi^ sn^vfl 31^3I6H rllRT?3 

'^[3)'3iT3T^3) 3Tf4=t)i<l '31 =ti4'®(l<} '53 (4(4'w4f'% =t)l4 =t)\Ml sftT dd+i 3T^3TFf3'35^31 31 ^tf433f'513 

333-'333 '3714^'Ttr TRflf 3TT^?Tf ''33 (H^vIT 33 '4t Si^Hiini 3ft3T, 14 r% ^3T3-f44q, (d'Ki41 31 f333'3'^f "3^ 7131 '33T I 

18. <itH41t<fii m’liU, ^<a4 '33' (jifiir^ 

wr43) 3433371 '3T '33t3T7t 3734 ms “hi '4) ^3) 'Tt^tft '333t '4) ^I^Hirit ^ 443 "'jpt ■'fR'ftqTIT '33T4 3tt7 ItRW "31 

3737387^3(4)41 'ilH’ftd H'j)(ri '3ft 1J33T3it '3373% IVi41 ^tf37T3T 44) % 14)41 33f3T^t 377T3713733iZ 3 )\mIj '3137T3) 3F 

'^iipM'h '31 37^ '5ITf33)7''T '5171 Rtli 377^ (Vi>7 3P3 3 '3T '33 7137 d4 ctR^cs 37143)i4 5171 37331 '3i7f^ 377^ R^l '377^ 

1Vl3 3 3751 I TjfSlTt 377^ fVl^ 177^ 3)431^ 37^7^^ 77. 1 '^i 35 41*1313ft3T I 

19. If3) Hrff 371 «l<fl4'33 <;i(4<cl 

3?43) 37fEf37Tft 313)43T7t '^7373ft '431 '^3T35rft 7^3 (4'«i'i4“t) 'ht'll 3lt7 4 + 3711^'33T4 Rlii 3777373373 37t3T 331 
777371^ 37f4=t)iR4f, '“13771153)1 ■%■ '77T3 '^-'^ 377^ 7733131^7317 (4oi'<,‘ii 7^4 '33 '*77 *3F I 

20. 37l(c{ 3)1 4|JKM 

371^ 3t 37f337Tfl 313743T7t 31^';tTf437T7t 3fl T^ft^ % IN) % 3)T3f % 7733 1177 "qi ^1^31'31 ^757f3 snfcT % 

fVn^ '3)tf 41 '^73 '3^ ^<11 sftr ''^413^J^ 1331 14)41 ^TTTTI^ 3T 3fli“hlO '371771^31337 '31 H“t)|(Vin 'i4( '37^31, ^ '333)1 "7773)171 

87331 377% 37l3=hK I 

21. 3rffe73nft'3T *4)^ r (l ' g r 7 | 777 77 7 ^77177 771 miRcIiRtH 6tjcl77l7| if mR3#TT 

■qftf 3t 37r33717t "31 ‘^743171 77873 311437171 3ft 3')i4 "% (IHI 41 ^ 41 «iisO 1%3T3)31T3, (I'^I'IK 31 "37131713, "31^ "35 
%333l3t ^-31 3 T%iRT 37, 37l7#T7R, 377% 1^ 37^713 313% 3^ 3%3T : 

37^ 37l^ 37Rl3)Tfl ■qi 3)43 Tfl %4t 3^ % f%TT 1%7ft 771311337 31 34513 73^ 371 37%7Pl37 37l4 37331 77lf5lc337, 
<+MI(-i73, B 1713771 I 337 , RiTffdd)', %87f437, 3l143) 31331 TTMl^rq)-?!^37137137173373714577 7Rf% 374%7511^3)7773751 11% 
•3774 377% 37I3f33t3 371314 371^31313 : 

3773 35 411% 577 37i 4 37l3ir513 4'=15l5l313T'34 37751 3=5 377 %11 3l5 3^ 17433714 51711^ 377^ 37115?7T 

l^^nii 
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'<'>i'tfl 'tqinl % ■s^H'fii w«J*T i^ '?Tt ?y=hl *i,'^'ii ^ I 

(ii) 'sffTiT ifT TJI^rat % ■sft MPl^tK % 1=F?ft Ft;w % "STiT^ % 3Ttfr=T Tft, ^I'TR '^f 

TT^n%'SFT4'i^ir ■^nr'51TO7TTI 

^tin'll %j 1956 (1956 1)'m m'^ti Pti^ 37^ •^I'jH % 3Tl^t^ ^'TFT ar^fsTF 

1^, 97®raT W'ql'Ji'i'l % Rm IV)41 ■hMcI % Tf^R^t^FITn, yq^ii HFT : 

H't'^sTfiftfiiO"mst)4'^i4 4 i^i5ii1 1912 (1912^2) ^nwM<i yi^ti fV'4t 

IV41 0,41 <7!4<FrtI tnMci '^, 4lti(?^ in)it^lst)<''i 1860 (1860 ^ 21) ^ y'JTi IV41 'WV % ST^ftF tRtt^I^kT 

^ (V4l ‘■HiIcIVi^, h4h+t 0 +iMn ^ "fif wr ^ % i 

(iv)^s7fiT?^'m i»4 ^WT^nfa^^^T^^1 ^'i i fV4 t ^ i 4'»iR» ^t7^'m' a i ;'i | d&!iPw ^ T7 7% fViij, aTq^ 
51^1 fV*< 'R fV41 ^iH % V1^ VI^ ^41 ^k Htsl qiVn i 

22. STftjetirdTTT <h4'4ll0 ^ 3lilHf4«n ■^'SI^TIT aMftwIrl '^f'^'^ «fi<HI 

( 1 ) V1^ 'ft 3ift7^Trft ^ "stRi'mO ^ stjhRt R'li ^^cil 'ft sT^'rftsFT Hfel cVn ^ftr ^ ^ ftftnft ^ 

^^f27n %'tTF^ft ■ft fqfVr^TT "sniFW^ %'sregF tVij; ■f^ srg'iftsTrf i 

(2) VI^ 'Srf^roft ^ 'h4tii(l, 'ftt fq^i ft 3i jMfVid T?7IT ft ■*11 4'^ 'Vt '*1^ ft Slftw 7H)' ■'K 

1.6ni ft lit ■ftftt 31 ^nlVnlft '*11 siftPF n't) ’'IT 'TSft 'VI' STOfft 'V 'fftin 'Vt^ ^ni ti;^ 'ift ftft cotx^K 'Fftf e1<ii sftr HSFI 

Mlf^^ift fiKi <}« ■’IT 3ij<ii^'iittiqi qiitqi^ VI "511 ^=t)41 ft : 

■'TT^ Vft’WOTTUfM^nftftj^'ftt'fV' '*11 ^)ft^ft1"^4t■'iftfwfftftfft* 3i^Mfft!1cI'*113lfil^ ^gl ftiWI'ftt dlnV R45(')| 
ft ®iic'. *ft V 0.41 31 j'lfftdRi ^ 3ifti^ ggl 'Vi snftisft'^'^ron ft sfti Ih?7i ft 'fV 0,41 3i3Vftifti'*ii aifV^ Vt 
^^^14 ■^ sm Pmlftfi fV*ii 'dik, I 

23. fl t iK ly-n 

Vft'Vt^ 3if<i^iift "111 tt)4-qift 3T**i iithVI' ft ‘^injii 'si'iift ^*11 '9'iift 3ifti^Tift‘*ii'?ili3n'5i^RF?i'^^ii4'iR'ftiiift aiwiai 

VI Ti^ V ftm TUT VT ^ISTim ft ^17T ^ TF ^IWI 

24. •aifiJiX silt fcdchK "ft Mnufl 

(i) Vi^ 3f7fft^iift'*ii*Tift’flift'Tftr'^4'ft^'VfVfttiiiF^ft'*ii 3ifttFT*i sif^i^iift '*11 ^ift^Tift ft'Vt^ ^'iFK ^l^nr Vftn ftlr 
^37*ift 'VftiK■%■ IV41 '*11 inn'll sftrft *6i4Tft IV41 onfVi 'Vt'3 *tfk iftt^nr 4 iT^ Vt si^Vft Vn i 

(il) Vtf Slftroftin «b4<ll(l :— 

(1) ?ft^'=lftf'ft*11'*1T'lftf'ft*11'*11Tft^'ftft V'f^'Fftf 3*6Wiy,>n;'*11 

(2) ^5?*T'*11 %^iim-'fVn■Jii■ftiait*Fft, ■ftw ftt■iii*7Hi■?!, ■5t?*i87■*11 aT!ic*i3ift'Vtl^ftsi■*iftt'Vftfii I 

T*4^fl*h<U| 

W'fV5i*i*TV1ftr3;‘‘'?^’’^^aT4ft, i96i (i96i *?ii28) ftfti 

25. TglV¥, iftqft anf^ftTT ^Ail l 'lIl 

Vf^ ftt 3Tfli*!Fift ■*11 ■^iftFrtft 'IVftt liwi 'V wrVf, ft*ift, yRi'iRi4f ^*11 tVftt fVw Vt '^Vt" ft’ n^^T^iVt ■^iftf 'Vftn: 
f4Pinn rV41 ^F'nft fV41 3Tflj<+)|{| '*ii qi4^i4 'Vt 37*lft ciOVft SFlVftlftlfttS iHhiRi'*) Pi^7i ft ^ot)^ ®ii?ii 

■*Vf TIHI'amiTIII 
T* ivf)»<ui 

fVftt 111*11'V wiVl’, ft*ift'*ii'Vft'^fft*ff'*n'fVift'iVi*7'Vt^Vt'3i?^-'3i^iF*7'*n'ift?F*i'q7i*n'5iifVft*m'V'5i*it3R'V 

Rny,ii^ft*ilVt nidi 'Jilt'll I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec, 4] 


26. 

(1) ■^ir+4 ^tk1 :— 

(i) Rti+fl +il55iK "^n 'm qi4-t(l{l tVi+fl kiRki, tij[Vl<J| % <+i4, 

TTWI "^l, "'lli Pl*lf4n ijl ’*^1H TIT*! ^ ^ nO "*11 3Tt^ 

MR4K%f^ift41 'ti'4 31 jhRi ^'[| tjt 3T^®TT ^"4 3ih^ r4i4) ^ 3^Tf5RT 

4(iM?n'4'^ sum'll I 

Rti+fl 'ftTRir^'tA'II I 

(iii) ■ftF?ft'gs^ft)’?EPT'^'T(rf^1 

(iv) Rti41 ^ Ri'ifl IRi^hci ftf ^4 ipl ftnrR iPi*ih r^X ^*^1 ’’T?f^'tfl 3r^'Hir^T'jRETf ^ 
TSrft^-’TftW ftf ftft 4^114) “<n*4Mci T^iT OH^CK "l^ <.<sl'll; sftT 

(V) 'SnRi'tilft 4ft "'J^ 3TJRfft ft) f®(ii SErft (i'jfl iSRi'Md 'ft fft)ftt 3r^ *4f=Wl 4ft 3TTftft4i’4P^T4T3Tf 4ft 'll'lcft 4^ 
■ftn '414^%fft44 "ft fftrftt 3qfJ(d 4ft ftlRi'^R '4)Tft % [^ll, tl5H4 Hcl pi'll : 

■qr^ 4ft^ 3ftll4Tft 4T 4?ft4Tft f4)ft[ ft^?ft4R 41 Iftftt fiT4 ft ^4R 4ft 44T T44T 4T^ 4rsf ft 

■H^dl ft 4T d-^ ■ft] '44i4Tft, 4T'fftiftl'4T4ft44r'^HRlft % huH 44K<gini <alci 44)41 ft '4T 3T4ft 'fftiftt R^ft 'qjftqift 
4ftfttT4 3Tftl4ft444ITft : 

4)1^ 3TfV4)|ft "41 "q^ft^Tlft ^f)ftt ^P^lO dt|K ft "454 "RIRT 44)41 ft ^T444 "4^ 444T "41 

Rriti +i5't)ift 44R 44 4? 44^4 ftt, 44ft ftfiftt 3F4 '444T &i<l RlM,444S4 ft) Riy,4r4PT4 ft 4444ft I 

(2) ■qftft'ft 3ftft44ft 4T 4ft4Tft Srqft ■fft^ ■ 444 !'4ft'?4441 ft ^I4fft444rft4■fft)^4?'fft4TR4TI4'4T 34444 '41414441 ft 

44'4ftri'ft4I3Tfft44ft'4T44^4Tft4ft4t444T'iff, ■4«a4'5nfft44ft4ft 30^1^ft 31 3T4ft ■?44ftt'fftlfft 44 fft444'^4484 

44ft7 ft4I 3ftT fft444 ft 34Fft fftifft 4ft ^44ft ftr 4414lf 44 44^414^411 '^41 3ftft44ft ^4144ft4rft ftf ^ tft44 ft^ 4W ^ 

fft444 ftm ft 4T 4ft ftpftfftl f4444-qftf ft 4T4T'4T ftt-^^4 ■444-'ftt4T ftr STO 3T44T 4P4 ^f44ft ft 3fT44*f W ft'414414 ftr RT4 
fft^lRrl^m ft 4 »4ft4 4 '4l4ld4 ft' 3nft44 4441 ft, '3rft 4«lfel fftl41 '54 '44141 ft I 

4I8j4)< OT 1 ;—'^fft44% a^~l’^ ftfftlftt3lfir44ft3TC1414lft4lft4ft4t»[] 44^1 34TC 3«4)1 ft^dlft 4(t 4T? 
ft ^;ftJfI4 ft4413ft 4ft Wl«4)^, 41W % 'JFI ft44 ft 3Tfft41 ft I 

PH/)4iI ll1 2 :—■fftifti SlfftJpTft 3T4414lft4lft 4ft ■qqfRI ^444 ■ftl'ft4T 314ft ■3i4 4fT4444 ■41Tft ft 3TO4ft'HW 44tr41 
34 K 3^ft) rH3ft 'ft 4 l4ft'4ft314ft^41?^4T4f4ft '4HftT14ft'g^ i^lll l.li^flft)'ni ftf41'41'ftr44f'4ft 3T4fft'ftl' 'fto< ^fe"! ft y'Kl HCT 
lfl41l 


27. 31^ aftr 



4^34 4^41 ; — 


(41) SK I Rl<md ft‘3TI4T41 3^ft) E5< l ifted 41#4144%^ 3lf% 3144144^1^14 3T4ft 414ft ^4144% hR4K 

% ■fftlftt ■4444 ■ftl ■44 ft ■q^ ■qi ■4441 ft) ft 4lft4 34441 fitqfft; 

(U) 44ftl ?[14 ftr444 ft 4141 4144^ 44 ft 44ftl 74lfftW 41#'41 "TOftl ?14 3Tfft4 41 4lft4 ■ftqr sftl 

'f^TFlftl 3ia‘fci ^ft) ft '441 44 'll ft ; 

(4) ■g^ftl ?14'fft444 ft 41413tR ■34^414 ft ■34ftlf4lfftl4 41# ■qi^nftl ■514 3lf#T ■qi 4lfftT 3444^ ■^rqftl ; 7141 


(4) ■34ftl W44?4^■qi 3M48iI 414ft f#3;4# 3ft7 •341T(44 3444lfftl4 : 

4 T 5 'TO srfqqilft ftl'44#ft, #'371'niftl5l4ft'44ft'fftfft44 W'J^Tlf, ftqift ftqKfl #,'4ir'?4 fftR^Hl ftl ftl ftl4 

4ftIftftl'ft4T^fftfftq44)t7mfftl 31:l»qfftq<>Jn M^ ^' 4 ft q il4f1ft4#t3lfft4)lft #34fftT4f sfR#4^14lftl5#fftifft 
ft) 4 ft ft fttftt 44 ft ft ■fftfftqq I 

(2) ■q?ft413lfftqilft'!#14444 4ftftl30 3Tft^ft4Fft'344ft^ 31 -q^^fftlfclftl 31^44 34#'41?I, srq^-^^qfft 

qft T^qifftqT# 'ftqi'# y+ 31 4^41 1 
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( 3) '3Tl%PPpft ytMH TnfVMft ^ '*iiitti|[l % finl 3 Ih^ iiH ’*IT 3T^ nRqK % Pti+fl "IIH 

37^^ '4^'^; 5t>'4”RlSti^, HtiRl 3T^ ^r\4 ^ ^ 3lfST^ ’^^'TT 3fR ', 

3Tf^<t)iO/4>*4’'ii[l &KI hiRi'TikI ^fit H'^O 31T*<T 'bin'll I Q,<hi (ri'l-^'l : — 

(TSl) p1<^[HC1 Vi\ oMiHifl %TTO4M ^ =ti<^ % ®i'flm, 3<'*f®IT Rp'Vl 'Jiik,I 

(4) y^^4i ^ ’TOlftT ■?rRrT’STP^M #T-^ TnRlMTt ^ ^ 3PI^ MTTf 

'3^1% fWfft mR.'IK'HI % Hih ^ 3^?% 4i?I 3?T% ^ 3?T '^TOfrT M 'JM 10,000 ; 

"^ITO ’SnffeWTTt ■'^ H'^'O M 3T^M ’TMT 'pWt '^JIT '^Tt^ ^3-'^ : — 

(3^) -qr 

("bt) fViw1 Pi^Rid 3T yRiRdci «<NiO % 

(5) WTOI 3T«TOf^^ 33^% SRT 
3lft|it)i'0 3TTOT f^iR'qi'O 3?T 'c(^ ■qr STTO y'-nfrl 3iT, 3^1% MI'H TI313^1%'5FTT -31*1^ 3ltTfRrtfl 'iftTOM ^Ki 

*1Tft3 31 3rf5l3 31^ 3^'^, 333 311^ 1^1^71% ST^^TR 3[R 3T1^ ff 313flj % Mt3TTTojnf 1^3133Rft tTO 

TO 'RTOTT tlRf^f31M13MTOT^^3R fTOM 33 ^ lETOf^ a#R Rit 3^ -^TlfR^T TO^ 

iffitl 

28. f^OTrTWtftTOsi^ 

(1) (i) 4it^ 3lfiTTOTt 31TOT TO^RTift fTOft “^Rw ’^, Rn^'^ii hRi 3133ft '41 (qn 3 3t [qqip 3^313ftT 3 l^qip 
3Rft 3 ft tiRj'ii 3^3T; 3ft7 

(ii) 3ft^ 3lRlTOft STTOTTOftrol 3T3ft3f33T 3T3^3?3t'J3f^'ft33t'fTOT?3R3T 3ft^3'^ ftqn! 
3Rft 3 ft qiR.'ii: 

RR^f^Rft 3rf333ft 3T33TTOft3Tft3ftT5F§: (1) 3T193J ( 2 ) Tt3R^RR333it^ ft;3T Rl3ie TOft3T RiRT?'TO ft % 

RtH!. TT8iT3 srfRroft 3i^*iRi ^ RTOTT % 3inft 3333 3F R3I3T3 ^ ^flR : 

(3^) ft:ft STfVroft 3T33T 4i43lft 3ftT f^3TF % 3^I33T 3ft 3TTT^'?3t3(3^f3^ M) ^ 3T«ft3 ftft tTOl^ % ftlR 

3I^hRi 33 ^qtal %; sftl 

(73) 333 3333^1 

(2) 3f3lTOft 3ft333ft 3T33T33R3TftftftPTft ft;ft75ijf^^3fr 3roft33T3ft3T3^'t, ft^3TF 1333^313331 tcft37TO 

TOT 3ft 7J33T "SfRI 37l 7I73T ft3T I 

29. 'TOj[ 3T8raT^S'ft3 3T3TT*T7^ PK<WK aTftlTOft' 3T33T 3T4^|(1 

(1) 3Tfl[33ft 3I33T 33f3Tft fftift 33^ 3ft RtoI uRp^I % 3ig3T3 ft 3i3f % -Rto; 3T33T fftiftt TTSfttR a3ft3 ftTR 
fftrw lTOTT3n3Tt3T33T3TO33ftT3TM3Tt, 7T8T3 3Tr33nft TOT 33TfftftftRT, 333 ft iTOMlft 3ft TTlftri ft 3T33T ft^Tf TOMT ft, 
3ft 3TOft3 3Rft 3ft 3TftT3 ft ftftt Rlfte 33T 3T33T ftftt 3T3f3 % ^Rh, ft3T 3TOT RlffeTOft ft fftft^T tft3T ft, pH^rlRld 3T33T 
Pici'qiiftN Hui 'Jii'j.'ii I 

33lftl3i33 3T3fft’ftft33ft’iftrfTftTlfTT3;3ftft:3T3T313T3Tf, 3ftf3fft33 44ft33Tf3f3f^ fft3ftr 'TtTT fft3T 3ITT!7IT 1 

(2) fftrftt 3Tffe(33ft 3T33T3rft3Tft3ft33-f3fft33 ( 1 ) 3T3T?rft3lTO3 33T3ft^ ^fTTO33%ft33 3ft'rff'^ TOTOtro 

% gT*3»ft3 ftRT ft 313ft 3ft Rftfftifftftf ^ 3T33R 33T TO 3^ ft l3i 33T ftftt 3T3fft 3ft Rhrt 3jt 3T3ftl 3133T 

ft) 33 ft 3Fft 3TR, ft 3TJ3K fftiMl 3T37TTI 

TJ3 ftro 33T 'ift 33373 ffft 33 ft fft 3Tfft3nft 3T33T 3ift3lft 3ft : 

(37) ftftt 33f3 ft ftt33 37 ft3T 3T3T 3131 f; 33T 

(73) 3'ft Mftftf ft "gro fft3r 3T3T f 3331 3TOT RlfTOnft 3ft 3T3ft H'JiWfl ft ftpif ft 3T3ft ft 3331 3813^31313 
TOl 33ftt RTOftft 33131 37T3lft ft' ftg^ TO ftuT f fft R?' ST^fftH 31373 371 ftft 3fi 3131 RTU f 
■afrnniTTTOR 77ft Hjflftr! f^Tni irar »it i 
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THE GAZETTE OF INDIA; EXTRAORDINARY 


[Part HI—Sec. 4] 


(3) (^F) Ph^ti^h stw as ^ fa#-yirfei^^apn;^^ 

^ '’1^ '>iifli % 97*1511 i),^i 9 ih<i*T ^ yyn mITi'iiiO ^ *in ■'iR’nfl'ini ^ '^[■^1 ^971%, 37*)5il ^ Ptitil 

^T*} 7^ T73Rn % 37®raT'^N)'^f 97ft7’5Frtt 37*^1 '»)4-qi0 37T^'537T %, ^ ^<7 '^f TTOT'Snftl'Mfl ^ '’TlT 

9(fRRT3^ STfiiTOrtt 97<1’^T 4t4i:||fl TR ^TW7 ifFH I 

(751) Pici*^T 37*I^IT 97^ TirftTT '’ii^ 3T*i5ii ^'1*1 4iiJ, Tlff^ niOo ^ 31 (^<1 Pin 'Jiiii.'O 7T®1T 

97ftltFF'T ■'IT 38 9771 ?tnT I 

(4) '5151 'lili srf^T^rrft 3T*iqi 'n4''ii0 ^ Pici‘^'1 dM-PiPi5i*i (3) % 375^T'4^ 1^1*11 'siini 1^'TT*IT'3^ '^i^iiin^i gTTI TTFl^ 
sIii^Ih '^1 9T'ITm f^*IT '’iini ^ TT*IT SiPi'TiiO 97*1511 4i4''^i^l TI^TTJ^TI ^4ii 5ti< '>iini 1^^, n*i 45|i '^f «i5i<ri '>iik,*i( I 

(5) '5151 r4i41 97*1^ ^ '^ThIVhRi RiQ, Pi’ll % 97*W3^^37^1^ n«t) 

■'ITTIT^‘Til “MTil '^wf ■^'% 13 | 31*1^ ^34151 aTirW■^ 'TUT"!■f^Tinil■^f ■?t7T 37*1^ 'M'j 41 ■f^rfl' wfsti^ii ■TI' 3T3 TTT'JITsTT®!^ Pfi^ii ■^TRT 
ftpi4i*i 22 ■^ ■3'IsttI Mt ■cTT^lff^t, ■*I®n cIP]^RiPi<ih m4)'5i 4 'f^ 3TfIl*IiTTt 37*15(15h4'5ii(l '^fT ■^ f9(3T arjlfr^RT '?tTT 

■RPIT■'»im,'ll 31*1^ ■jfnr tIFITTT ift, ■sn*^ Pi44»l ■^■^TFT ^ Hri'ft«lRl4l‘ ■fif 37^*ir 37ftR7TiTH ■5371 ■RP7T 'iim.'ll I 

30. T l 'H-tiP l ■^ *IFT^^ tWT' (^4N 4 tHTTlf^ 

'^4^ 41 STpr^lrf)’ 37*1511 51)4 i 4[^\ <i'5i41f?i ^ 37*1511 i.i'Ji'ilfn^ H^Tfr ^ tifsn^ If3I ■^ *7FT <4‘ii 97*1^ tk hR'I’t^ P>i<Hi 
hRsi'T, Pncii 4'S^/4l4 97*r7T 37 ^ [=541 T«ii41<i 37*1^ t^*ii41 ■fT^IFI■^ff -^niq npl ci^ni I 

31. ■^U 4y1f'^ +I«{H4 g^dlH *1VI^^''TTUffl4«I 

(1) ^ 3lflli7n^, ^ 3fl4lPl=h pi(e|l4 37WniiT, 1947 4f TTj; 3I*f % 97^'‘ «fi^4=f>^R" ■T^ t; 

(^) ^% ^4-ij | {l ^-37T37f4f4*P7%37*f'4'>»'ip4iKt,*^faTT[TI^TT4 3T*I5n^^^q'!7';TTNf% farft HB l 4fc| 
^TI^^'^^^37*I9ITTT^^TtTT 31*1*11 ■qTI'Urt 37*1^ 3P*ItnTT^ 37*1^ 

■pFin 

(15) “RfC^ [=541 554'51 i 0 ^ ^511 7inT37*1^31441 4=11 7inT^^ ^siPlIT p54l *ii*I(fl% 44 it4" [^41 ^37191*1 

37«raT ■^'T ■tf ~ 3=hlHHI , %Tft '4 TSUTTI 37*I*IT 1tTnT*1*F, 37gf^ 31*^1 3I7fr*74N ^ ■^^ 

(2) ^ ' =fi44 l 0 ,'9fl^^3ieTi7TTp;TR^j7HTT7;=T-^i^ i5i4 t(i Tint^ dl jt(( 1 3pcnyinsld " 4)44.11 ”■*11 ■JT?37*^1 T5 
TTlli % Ti^*I ■^f [qpi^i-l TR TW TTFJ^T^ '31^ 114) 4)4'nill ■^ 'if^ 37*1^ ■'I 4 ■'IT T^i'iiH'n =t)i4 '^.<<11 T^TT I 

(3) =hl^ '1)4'51 i 0, [=541 0,41 TIT*!!4)1 npl “i^'ii 37*141 “Hi T^TT Pel'll^ 3^7*1 3ffT 'iRi[q[V*n MRd olft ■JnjmiT 

3715'Tgrn %, Tr5*I ■^fl ■grsin %, 41^ TT**!!’ TTT®I ftlfilT ■Jfr Tr7*lf TI#3l1%4) ^441*11, ■pr^ 37*147 3RTI*I ■^ 

32. TIT^^ 

(1) 4)1^ 4t 37fIl'T)i41 37*147 5l)4'4i41 TI9743nf4=f'7ft 4)t 'j4 37^4fiT % Pi'll [4)41 5ni[4d, ^[4Ri 4T wiPi=i)i41 51TT 3ii*ilpjici 
[4)41 '414 ■^ R:ici[4iri ■^ 117971 "ltd ^‘ii I 

(2) ^^■34-PlPl44 (1 374417 37^4^7■^T7^4?t47l^ ’7[37ftl4Ttt 37*147 4)4'410^^TI7^^^it^^“'<t4 H'l4iU 

■57^, TI'*4 TIT4)R ^47■*SN) '5)t -[IRl ■*17■34%' [4.41 '*)i4'%[ 977571437 Tlfl =i)\'ii I 

33. ^If4) SlftWlft'374414744 1(1 ■% 4*414 '^f 4)l4i*)M 

(I) 4)7^ 41 97f44)7^ 37*147 4)4''ii0 4874 'Srf^'Tiid 4)1 H'5j(l'% 'f'747'%[f (h“ 1IH*[47 [4<7ii 37f4444 +4155k '4^ 

47)47 47%!^ !IH | U | Hi( t 41^K 4^ %l777 47 374^ TFqTT'4 47 f%4l 37^ 37fil4)7^ 37*747 ■t)44l0 % 4PI74'tl 31l*7ir'^i71%41 

447 47 '4147R 3774144 ^ 4744^ i^'ii ; 

4434? 34 PlPH^Jk fern'll ■FT ■^ff4T4PcTfyd4T577*X4# ■#(47 :— 

(■47) 37fl74)7fl 37*147'*17447^1'*17 ■®f47 % 37*4'f%^ 97fll47lfl 31*147 ■47#47 t 1'4)1'^47p7’^^'*17 445fl'#1^ ■% 3744T ■TT 
4Tf^o4f^^37^#l'£f^N74il''ft47^#3#l#l34%4T4R'^’3I7*Tlf%cl44f4T 44^fT5fl slk 31>flM47ft4) 
mi^Ri '44 [qi^i^ 977*11374; 3flT 

(75) 3lfIl<+)lP*7l' 37*147 *l)44lR*il %'44 ?I4 3774l1%4 47474417*17 44713^ 47577 414)711^l47R'^TTH I 





[MFllII—T5F54] 
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■5iqFl%?TO'3^f^ 3TT%5R-fif^^%1^ TT3ft-qt^rKT'=llFf^flTTTI 

(13) 3iti ^aiflrofl 37*131 3 v 4^^SlfqqiT^t 3Tqm3;#3Ttt■?WnT% 1^ ■fti^'RraiiT'qt’pF^fra' 
31^ 3Tr33lrtl 3133T3i43rtl 31T#;rT^f^^33^3^3TWl 

34* 3f^MiT3(’i 

3rf^TOT^t 3T^I^ ^ ^tTh^ ^l^ii ^ ftdt ^F?t <si<Sl^ % Rrl^ 

'm 37^ 0 '?THT^ ll 3^ ift ’SC1<^1^ 3nRT ^^111 

35* 

3^ 3) 3lf331TTt 313313)1^31(1 TTOH Mwft 3?)3igqfil’!^ 3) WH ^ '3H^^il3 3il ^ % 1^31?3?f 

■?l3?I^ f¥^ 331^ 313313 313ig % ^-fir 3ll^ 31^ ITTlfTil 33% ^ 3113 ■£[ "m 3?r "Tllfim 3Ff 31^ 313:11% f%133i31 33t3IK 
Hll) 3i\'il 31 3^ 3^ 3t%311 

36. m<;<*» Royl’ '371 T%^ 

3lfll31Rt 31*131 3 4310— 

(37) i313'f%13t ■f%nTiiq3 ^ ifti^ ■?%, 3513^ 33 i^Tl^f 31331 %3, 3^33C^) in 3113 31^*1?"% ■?13f^ 

dl'i^ f^til 3t 3irj3 311 cll31 3ld3 3i%31; 

(13) 3T33ti5iJ^%%ft33f311% 31331 %3, 3^)33 31331 31^33I»f^ 333 ■%'3^3^)135 313313133l3l1^33% 

31tNI % 3r?R l%3;nn% ■%' %3, 3ll33 31*131 3113 35I*f 311 f%3l 315 i% 31)^ ^313 3 

(3) 31%3Pl3r 1331 31 31331 %3, 3|l33 31*131 333 331*113n 33313 31^ 3%3t; 

(3) 3^ 3% 51OT ■% f%1ll yi«idrH3) 13313133ft35 3^ 5l311 

W«<jfl*1uT : 

531333% 33133 %1%T5; “31%5lf33713H" ^ 311^ 1*113 313ftll1 (1%13% 3iir%l 3d3, 31% ll %% 331% % 

3133113%ff35T3%lll-11313l37t £l5MI3l'%^’%313f%T371%%l31^%3313lt, 3113l[l\l?111'illf) Slfq^l f 3151313113 
■33 ^3313 '371% 31*131 313*11 3371 '33113131'% 313^ Tl^Tl 33% '3% 3 T^hRI '31 dial % I 

37. tjln 

3%^ 3lf33il<l 31*131 oi^dlO 3 h 3 1*131 31 fstilfl 3f%3n % 133 '%3 dcfl-S'l 371 3%^ 'JirM '3%1 '37)311 

13%l333T ; 

53 f3f%33 % l?3ld3 % fm "%3 43 "%■ 333513; 31*13131313^1; %% 313itJ%l3 31ig37 tR 13'5R Tllft^ t. — 

(31) 7ll(lf<3> 137t 3% 3551 
(13) %3 315 3% 313 3*131 313tf3 
(3) -^ll if%l 3ivgf%3*ii 
(3) 3%^ 3T7lfl3'11l1%13 1313311, 3T3'31 

(^) '3%^ SiqitS'iltl ^iiOR'f, •URsl'+i 31*131 ’%1-'%fl337 y^Rl 371 31T313 I 

38. 71lRn3l 

53 31tin3 % '^'JqoT f3f%33f % '^q[u5 % f331, 3131 '3%^ 3lf337lil 31*13133f3lfl '53 f%Pi43l '371 dcrdni ’37131 % 31*131 
■3%S11, 31^7713131 31*131 ’f%f*37331 milal % 31*131 “% % Ppol % Pdil 5lf%371 31331 53% aiJ^Tll % Mfcl<J;(ri '371% 37131'% 31*131 
31j7ll33 33 371371% 371311 31*131373133 % f%1% 37(%%%1T^%%%, %P%%3^ 7IlR3%)‘ ■% ^ f%1% 337 31*131 3lf337 371 %% 
5)311 

I. 3ifti3n%t 

( 37 )l5t%'5311: 

(1) f%33 37131; 

(2) 113%) 331311(53'31 lf%3'%33 *ff%31 %t3711331; 

(3) 3%^ 113717331; 
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(1) 37Tf4f^T#ri^iT’^3T«T^ 3TW: ^3^%R ^ 3TtWT^ ^ 

(2) R5vq ■JR "SfTTft 3Tsq^-^TiTq-TrPT-^f-pl^I 

(3) 3lPiqi4 ^qipiqftl I 

(4) ^ ^ -^ft viTcf[ PhrDu 3h41JR^II ^ I 

(5) R?r^l 

PiMRi’ifisici d+l f^rf^RiT 3 t 4 A(iifw Rit =tilfc: ^ 'K'l TfPTT 'Jiiy.'ii : 

(1) f4i41 'Jilt 3^’'T^’RT PiypKl f^W'R’W +l4ld ifl, PiViRd ■RTRffW Hl'tl RRiT 

4i^ % RjRTTR 3Tf^T^ 4n'i'jfc4T ^ 4'^) <^)il I 

(2) ^^RRtlM RR ^-^f 374ER ^ % 3RqR tR srflroft % tIcB TTfr ^^q^T-TTPi ■£[ ■RT Tl^ ^ I 

(3) fRRft 3TfVRR^ r 4'R^^cR 3TRRT R2[ f^lR qfF RR^ % 1HR RTR'RRhR'^,'WFRRJR RRjfRR'37RRT 

R '^RT, ■'R^ <)<h4i RRR '^f f^TRR Rn^, % RIR f^Rl4) 'f^TR d^l STRpR ’RRR ^RTR I 

(4) m^IHRi '4r 1 rTR RifRRR 3 t4r(T 3TRRT 3T^?RRfRR7 'RfRTRTSTt ^ f^RRIRtRRI % RTT RR^ RiRHt % fcRI fRRft 
3Tf^Ri|0 Rit H'^l'^fn Rst O'h'll STRRT T*lfRR RRRTI 

(5) R^RT■JR"RRRTT®RRTR^"^JRRn4RRf^iRt 344^T^t "^TRiRH1 rR^R l■RR"RT’R^RR4 r fRT"R^ORR 

% RK, <J^ RR ■R^lljT RT 'RR % STREr 'RR^ ■jRT^ ■JR RR R^RRlf^TRi RiRRl 'Rf 3tl4i SRTRfRR ^ I 

( 6 ) f^a#RFR^RR,-aitf4RTt^tRRr’RRRTRM«RRtR%4^RT3tR^’RRJRtERjfRR^’RRT'RT’^RM[WRf*4 
% f^TRIRRi fRRRl RT 3R^^ % 3TJRR dtii fww^ RT RR "R^ R?RTR4 r I 

(7) 3lftTRRT[RfR yfM^yr^RRTSRRI^SRtRtRR^-lJ^-RTraR-^ RM|J14 r I 

(8) 3TftlRirf[R5t^RJt^RRf^ : 

(R7) f4RftRf^-RT’RRR%3ET4R%3^MRr3R«R^RR'^fR^f^3TfI^RR^Rf[RR3rRf^%WRr^Rri^RT, 

fE^RR RRT RT ■JR RRRTt fr^f^R Rit’TIRT % 3T3RR R7^ I 

(■QT) f4)+fl <^[4^1 ■JR RRR % 3iii4d fiytW f4i41 Rit, 'SRT ■tlf^qi ’RT 'RRR Rit Vl4f % 3^1 t 

(R) ^2rRt% RTR%RR^£( : 

Rf^ IM^TRR % 1 % ■RR-tgu^ (l)'^ ( 3 )'4 f4Pin{''i r4i41 wli R^S Rit d'll^ RR 'RTRTR %, 'RRfVR 'JTftlRRTt 

Rit ^ tW^IR’4f RREt 3lE: ■S^ 15 r 4 ■f^ff^^ aiRflTRi 3^Rf^^ 3TRRT ■^ R^ 3?Rf^ Rit ^!8R 

Rlftofilfl Hqj Ri^, ■^ 3RRT RRTR RR RiRaa RRPT U4^n RtT% RR 3TRRT’f^RT 'jiuJ.Ri 3^tT stfllRiid gKi 'RTJR f4iRRR'RRTR 'RRTR ■RT 
■Rf^T R?l^ ft, Rit 3R^ RlftR RR% RW arfRRR^t f^RRK fRRR 'RTERTI 

■RT^ ■RF ■pp ■3R7TRi^^ R^ ■RRf TTRT^ ■RR R^t^ aiT^ •R«TR 3RfRRRft % ■pRiaiE RTR ■^f ■f^RT ^RTRTR #?: 

RlRan ^RT’^ SnftR'RR srftTRR^ ■R?I 'Rl^ ■jF RTRRTl^ 3R^'RlftR fRiRT ■RTRTR ■% d+l4i 'RIR 

3nflRaTt{m3RTMRR^aJJ5RRR^ 3^k3TRRTRRlRRTT^%f^RRfjR31RRT^Tt : 

RT^RF 'ftf^Rj^lRTRRrri^RitaRRRRRRRR^t^RfR : 

(.1) ■^RTRRff'^f^jrf^R^RrRK'ftl^: Rtljt^RlRTt, ^fRJRRRR aRRRTRrgfenft'RR'RJJS'cIRA'RRFTRI^JRff TTgRT%; 3?[T 

(2) ^fR7^ 3rf^TRR^Ri^RRTRRm3it^RjfeTRnT[ftFRTtf^ra4'^3^ Ri<;iRR3lk^Rr<|RK%%^fRRl%RR^7rJ^%Rft 
■^f R^ RRT t; sfE 

(3) % RR^RR RRRR RHT3TI RtfeTT 3TR^ 4ti< ■^ 3 hh^ rIR R^ ^ T^tRRT ErRT I 





[MPT III—-0^4] 
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tt <ti4x(l0 
(■t) 'oI%"5J^r5nT'% 

(i) MTTMT; 

(ii) Ri<‘* 6 xRl'^CI R'M'i 'fX.TI; 

(iii) 6 H^'il Rrm <1^ TUFTI1 

(35) 

(i) PIMfm: 

(ii) t!R^(^?f^‘)Mltfl%WTT; 

(iii) 

(iv) '331 HH<ri wiHi ^n'i‘ii '1 3lf^'?>nH 3157 MMI % 3Tl 2 '5?) 3Tf^'»)nH 3T5r 3PT^ 'pp=T 

3T5)'^3H 

(v) 'SilsI'M'D <l'i1'll<%fep;3T4l'4i1l'3Trf'!ftnt; 

(vi) MTsrfml: 

4SI 4US WTl^'!?P'5jt^3nt?I3TsaMlJlfIl^%-?35TTW%3EnMfQ3f^'^tf^^in^ 
3TTdP-M^ a7f^445TfI 3Bt f^ 75n^ % f^ ■tnftrTf^ ^5nt?in 3?k ■srm ^ ^ ^TP(^ t^T^ 
a3lfTPa3M^33TM‘3R3sri3M3FT^3lk3PPTIM^^%feT(M3TfMiaram3:^ : 

■qf fip :sira Mft 3T|cH!4+cll % 3(ft[ 

(i) HiMijif 3f 1^15 ^%, ■^¥5) Picobitu 37*1^ onaiwfl ri'ii^ ^KI«9dl 

(ii) lf5T%a3f«(5>Td'5^'5>RMM3Iiai) ^(1 % fara^f’3^ alk^%f^fMPI% 

^ T)!*! *Hi %; a^tr 

Ciii) arfiiwt'^ dqj<!k T3BTCPT^a;TtMtf^%3PT^^'^aTq^^3t^3^^'^ ^4>K 3FClHqi^l 

39. 'gfiF3TT3FT3 Tfi lTg | PT 

PnPi^H 38 3Fta3^^aff'^3T^3ITfqMnftgro^^^'M3pmt: 

(3F) ^ 3T«M 1pR% 3TP^R-qr arfiqqpTt 3TW PT ^ WTFII "SIHT %, ■=PT5T^ arq^TT-aiT^IIenT ^i ■ftra: 

: aiMMi 

(35) ^ aitftrqq^ 3TW *f>4MT0 ^ 33Tq3lftRr a313tp if ^ B?3PTT ■'PP t; aTqm 
(M) ^ airfi^5>i3t 3T*rat *1.441(1 M53R ft 'ntfr t; a3*l^ 

(^) '3(^1 ai'<4 '^)K''I ^ <}W^ ohi'll ai«<qeiR"h *IT; 3T8|^ 

(■ 3 ?) 'jf^t f^rpTPij 38 % aitPfcI'Pl*lfft?nife3II'5il MIPR'5)331'HT<??Tft5) *n : 

T|^i^^t^firfipfq38 5ftart«8T5P3TflTri|MI Hi()T4)4l 5n335Pnt 5^'<^ %5)K^5i)%f^-^f a^k4i 

5^^ 315T '^ini % 1 

40. ■% 'f^n^ ^riRtn '5iT MrMi<il'Jn 

■f^lPppi 38 313Pf?l '515 aftr nfshHi '5)t ^(ir«w aii^ aqj^ '5)1 tsI'S'tii, '3WT arfM5)T^I '5I3T 'f^v3ft aifiiqiid '5)1, 'aff '331 

3lftl5)rfl'5ft^ IPT’^'5)t'5^'¥ 3lt3 «t)4'qi'(l '^f («t)«l aif^5)Ri"5ft'ScMPftf^'5)t'5Trft'1^ : 

tr3^^f^3TOT3i)\i5qtt, 3n^ft[^'^'5ir5aiT5lfSRi 3F3^ ap3i ir^qraif yrdPH^inw ■53 ain^ 3ifti5)iR4f 3if¥3T, 
'«f5) '»)|4<.a f4)41 a(lfl)<wd 5)t "iiPia 513 315)31 '^f I 

41. 3Tmi33T5rfxr 

TT f5pl3Pif ■^f '5f^ f5)3ll "SIPT % lilll '5H Ml, 5f^ W»P5 '«ll 5t a3ftj5)Rl 3331513(51 aifV5n^ 3^13 3(5) 5)44 k 1 'f^PTl 
■5331 "fif 3lNf^ 3?^ ^ 3ffTlf351 3fl3 ^ 315?TT3lf^ 55^51^ WM 5fl ■aiPfl t 3fl3 31121^ 5il 3PT t ftl 5«2if 3fl3 31131^ 
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^ ^ kijh p:, TiifV+ifl, a#PWTt 3ftT ^ aroTsj ^ ^ t atcnfei 

3TfV^i]tt siftr ^Pfr ^ y*tiH TTift'^iO ^ irPii 3jV^ 3^ ^ ti'ii4. *ir ^i^IhI ^ titep^ wiJTft 

l^rf^PTO 40 % !(lf=RI sfR wfstiMi, 3 hR\h 3IT^?I ^ <i+fl 'Jti'^ ^ ^ cVfl 1 

42. V^ljfiFP^Ttt 


"Sf qpifd »tra ISlcl 'ft, ■ 
4)4-41(1 W 3lf^3ff ^ ^ Wn^ t, 3 T*iP^ : 


■SieraT 


(i) "^siyT 3TRPT <n'lNi "^ncn % 4i'l^ srf^md siei^ qi4'qi(l -STlft^Plt TGRTF % 3TKraT 3Tmifl^4) 

(^-m % 31*1^ -Jl?! 3IT(Pt ^ 3(Pl MMI*)! "4 "3^ *4Rro4i ^ '141?! ^ 3TI^?^I4)^ ?1'll "^jt ®[tti % 3lfV't)l(l 
4)i t- 4l(l t, 3T«raT^, -SIKT^■4ft TPT41, 3mt4f 4(t’SIM’^4) 'SRI ^4^4lt 4TT■?I44ft t, 

3Ilftqf 4^t 4rr4 %^?ft4 4ir4 'iKjd 3I44T yd4)fll 344PT 3T44T 3F4 IJlf^F^Rq P^W^I STWiaj Sl'JifKd 4?^, 

4it #(1411^14^% I 


(ii) 4f^ ^ 4ft f( 4 t^ m far4K 444 % 4T4, ^ei4 4Tf44n(t 13lf444(t 3T44T 44f4Tfl % ^ 4:5 3T3?irafW 
44 ( 41 ^ 444 44 444 MIHPn 444T t, 4f %4ft4 4d4)dl 3TT4W 31441 4^4 344 -^(^14441 44 3TS44r T^f 

^^riT4-WT44Tf>t4’^, 4444#r4rfPl4^f444 4^ ^444n ll'1% 44T 44f^ 3tf444ff 3T44T4r44T(t 
%f^T2; 3i3?iraf44^ 411 ( 41 ^ 44 ^4pft 4Tf|4; I 

(iii) 4f4 4r#4 TI4^ 34^ 31441 31^ 4lf44n4T,^l4r414PIT'^, 44 TI4 47(^44 444 %4T4,^^4Tftl4nft 

44 T[4 ^ (41 Tr4f44 44t4Rt 4r f44^ 31^?Tinf44r ’5rf4)4T 4R^4 44 'Jll'fl ^Tlfiri^, 44j (4(444 4) 3icl4d 4114 

f^^FfpEf jTT 4 34^44 3144144144 %g 4 p# 4 'Hd^iHl 311%4 -gRl 4lf44 (44(t ’54(44 44 ■#(( 54 -4444 11 

(iv ) 'di^ 3l(4«t)i(l 3144t Rdli 1444 4lftl4)T(t '44 41^ 4f(41 3(tl '44 Rm 1<( 4l(R4)1(1 4444 44 '% Riy, 44^(4 
114444 311^44 ((^(^441311(14 31441 34 ( 14 ( 4 ) ^ (^ tlPlIll■J4, 414l4 %(^(^RR(^44H4 k 4 t 3(tt 
(4(444 38 % 3r4'ld ’^45 31441 cddlH’41l( I H'lll, 444 ’41^ ’4'’^ 31441 4^5(4) "41 %4ft4 HCl4)Cll 34414 

■4ft 134 41 (44R '44^ ’41411834 3#144(t (^44 ^ 1 


iqvfl*lU| : 

4)1^ 3lftl41l(t 31441 ■ 44 ( 41(1 IPS 444f 44 ■^t'it ■444 ■41474 ■4((l Tir^ IPSRR (^141T4 3l(4(444, 1988 '4(1 414 13, 14, 15 
3(h 16 ■([■4((4lf^ 34411(^141414144 44 444 (^t 3144134^ 34[(^44t44% (Pip; 31441 IPS ^ ■(! 4IF( (^ 31441 Sljf^ 
31441 4^ 154^74 ■^ 31441 ^jlRlddl' 44 HRPl (4141 31441 4 i(SR1^ 44 T#! 4^ (%411^ I 

43. ■^ RiPltil-Jli 41 vRl^itT 

544 ^ ■44P44 3lf444lt 3144144(41(1, 4^ 111(^144(14fl 31541(1 (^ 44)'1(d '4(1 544141 ’41(411 

44. O'illf^qfTf %5J15 315!J|lnr4<+i 4)l(4l| 

(i) 4ll^ 3if(|4)|i) 31441 ■44(41(1 ■^ 4)414K % 3|idH ■(! Punq-iiRPl ^ Slf^qRni 4)1 345 4141 411 id ■§ sd 

3if*i4(dcii ’4)1345 ’di ■4^415dl 3i5?nnfd4i■44(41^ ■^41(1 usd 441 hhm 4)id 441441 sn^ 1144’d 3iraH 34^71! % 41(14 $dd d^i 
(dRl'S ydl314’^’d41’d4T11 -did*!! 1 "din(dufP^ra sdR4)1-0 31441 otiO-qiO 3l(0qr'iai’4fl dl0l3’d’'(( 314(4 ’dl Rni Otilil 'J-JIHI 4d 
% ((pi ■414 4^ pi'll I 

(ii) 3[f441l(l 31441 44 ( 41(1 (%1ldl (dllS 31511111(441 ■ 44 ( 41 ^ 411*^ 4(1 ■p^ 1 31 ( 44 (^ 41 ’4)1 ■ 41(114 ■ 411 '041’d ■ 4 ^’4141 

■411141 ■4T5 3I5V1IHIh4 ■ 44(41^ ■4414I iddf 'dd f41'44 d41 ■(( 41 ■44 44) (4) 44(41^ <HHIM1 4ld'd -qidl % 3(ll "ill tr 3ifd‘i 3|i^il 
■41(14"4^id41141% Il(4(d4 3lf441l(l 3144144(41(1 3l(d4f'(414dHid® %414"^44 3(11/31441 4% W4"dpi41(411 4)l(qi^%’'J11 
%ld3(ll3i((rq31lddf%'4l((4%ld4414^d4l(4^4n4dl'!fl4H dlKni'll P4)<IHPT %l41 (11414 314% 144% 111 ■ql 441 aiwi 
%1 

w^Psrm: 

(dd 4 i( 44 iTi dll 44414 % d^d+i'n "dd rirpi OqifO^Ri hir, 315 ^ 1111 ( 44 ) 44 ( 41 ^ ■% ■511 %ld 

1ll(441ld ^14 3idl4 34%?! % 4lRd "dd 441 'dR (%( '311% 4l(%5 I Hid’ 44 -^llO 4441 '444 4l(44)ld % 31(44 3Tldvi d 
3i5i4nd4ii 
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45. PlM«l4 

Htiwl 3T®I^ '4?f "Hlftrortt 6iRI Pun'f^n fWi<)i “^n % I PurislH % ^flTFT, 3Tf^=tii{l 31*?^ 

'^pfKT '4iT cl'ii ; 

1 . arfipjTrft’^iirai^if— 

*jjn ^ai 

(i) Picisii ^ tft4 J^l *4<:i ^ci4 ^ 1/3 Slfti't'iO Purr'll ^ ciido ^ ^ «ti ®n ■qi^ '4i'4 ntitil 

TPPR^lff I 

(ii) 

(■^t) 4f4 'Jii'q '3(4i 5i<i '^idl't'Tit’3^ 45^ 1/2’^ft^ arfV^ilO 

#T?T*Tri 

(J3) 'HRI “iipO ■JR!'4it ■^irat % ^ 3FI^ Hcl^ *^d ^iT 1/3 sfrr Pi<ri4H ^ 

3T^(f^4^1/2 I 

(Tsf) 

^ 31^ % f^ ^ ^sn 3T^ ^ ^ 1|T^ ^-qr ^ % TSTJS 

(^) %-OT73Ti^ (i) 3^k(ii) 3fR^^’qT3TeraT ^^% arfefnfHf’TT^eFTM 

■smjTTTi 

2 . % Mm(^ 'if— 

(^) 

(i) Puri'm ;fl'4 inel^ "3^ 1/3 'sft '^i^i-qiO Puri'^-i '4il' di(l<a WT ®IT '^114 rah'tHi 

(ii) 3raf^ % RrlU.— 

(■^i) *<rt; 'ili'*3 '?'+ &KI 'tF'M '4^) -Jildl ■%■ ■^ 3+1 t^ci ^d-l 1/2 'ti4'qi(l Pici44 

^ T?T KTTI 

(TS) W.qi irf^ f^'ihfl'4 ■^it^, <H''^f^ «ti4'qi(l 3T«TqT dtl4i f^i^l yRlPlfV(4f) % ^)TU4 

I 

^■&:# 13^^^3rf^^Tnfhs w. ■rfH)3t«mP id^n 

■4 3^ktidci ^f, ■3R■£[ qiU'tild srerar tb4-^i<l % f4i41 yRiPiPl% «t)K«i '4^ '^, ■'JJ^ '^^'1 

(331) 3T?r 

Piei«i'i ’^fit 4'^'4 argftr% r<rfi!_ 14'*TOt '4?r yiastvl, HC'll^ 31*11 3T=4 Hrit IW^IH, ■*!& ^ '^314''13'^311 
33ri^ (^) %^35'3S (i) 3ft3 (ii) (^) -4 ^ ^3^'ll 3T«M ^ ^ %^v4^lM -qi rlPIl^lf'43 

iflilNI 'iUH'TI : 

3T!I' 'fe^Tlf 3lfV'+ii'0 in■qi'PlRt 3R'^41 )ptl31 4f>l ^'mn W31 'Jfil^ 411 Hly "^PH'51^3141 '4F'?31 

31T?PT 411 iMlMuil-Tq dTirii*! '4131 4^ Pti^l 3R1 <l^‘ii3, 4)|4'MK '41 '5443114 '^f '4?ff '3T41: 

433^ ■4F 3i^f3 ftl 4t4 Pld-m 4il 314Pl % ^!t3R 4111^ '4 i 44K1 3143ft 3Tfll4Wai 4ft 3Tig 413ft ftl 44351 ftqiPT^xl 
^'4413lt ^314ft '^4lfft^f31'4ft ■flpftlS'ft 4^ '4it^ 1P1131 43I13Tlft (ft41'44(411 

46. fft3ft44'4ft3raftj3ftT 34^ 31T313ft-411^1331441 

31*14 yiPl^tilft, 3T4lft 3144 '?4 3444 44 4t ft 314134 % 141 3lf44irft -41 '4lft4lft 1pn4 4% 3^3 -34 314ftl, 

4? PitriPld 41, ftlfeq; ftr'34ft-ftft Pld^H % 13431 f4141 ft41, % #4% 3143 44 ^J44Hfftl41'44(41414^f ^fftl4fft 

31*14-411441^ 34441 Oai ftlll ft'Hl 4^^ 3ift5;i ■iiift [qi4i "541(41-fftlllftl'Sqi^ ft 3lfft4llft-41'4ft4lft "ftft (pHlJ 4ft "qft 
4144 413ft-ftl Iftiq,444 ^141 qft'ii I 34 314f4 fftl3lftlftRH ftilf 3Tf44llft 41 '4ift4lft Pici'^'il'ft'i ft, "qft '^■hi '4*14 yif^^tiift ft, 
43f431lt'4^ ai4r4'413r44lftl'44ft tlH 411(414fft 4ft'^3ftft'43gj«l 4413'fft41'441'ft I 
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47* I 

(i) ^'3^% sT^pffi 'jiiO [4)41 3 im1ci ?’i<ii 3^i% 

f^ni ^ ^iPi^K^ <3^1 ^ % I 

(ii) 33^ % 3t 41^ 3fl ■5IHt ^ 3TI% IJTO ^ 3fl 3rfh5 45 % 4hTT 483^1^ 

"^rf^+iO % Hi^ 3i41^ri IT^pi 3)1 '’im.'H l 3141^^133t4ld 3T f33K +'l!'ll stfS^rn^RT; 6 h 41^ 3)t 3T^fIj% 41^1 d'l^'w 
3TT^ ■snfl 3!^ I 

48. 3I3lc4l3 3irij*l^l 

3l41d : 

(i) %W3{t3TT37fl3t?i3Tl33I3TrH^:il4)1[3flTlftf3Wr3nfi^^ 

(ii) 31*3^%3^3113^171131^ 3T3 3lfV31T^WT3nftl33^1tl 

49. 3TiflcT3ffl3TtI^ 

in414) 3141(1 % f4lli, fi'-i[(riRs((i 3rtf8ilT3if 3)T Hicii [4)41 'Jini.'ii : 

( 31 ) 3? 1^11133'¥3'?1^ 3ilT 3R 34 3n3Tjyf 3T3T 'S133 3)1 3113413 II 7 3PTT3333) f373R 313Tfll333I^ri3[T '3^ 
Ml 

(ig) 'H'fl 3 ^( 337 ! 1^334 3llT 3BT1W3 Ml 331333 Tyf Ml I 

(3) 31^313 333 IMrfM Ml I 

(3) 3? ^114333 33 ^ f3^7I3il 3?! 33111333^ 3)1 31iM I 

3TS3T3V 
^n*i 3flT3^ 

50. 3)3111^7^311?^ Mr 

^ f^f333l 3133131 4l 3T*3^fl3 4(11 sHt 3% [4)41 3133l3ltl 35l 4*11 % ^J3333 ^ 414)33 cl'l ^fll h(44) 3514 

% 3Tfff3 334 1333 34 333 3M % Mh ^ 3^ Ml % %3 43 M I 

51. HMIRR 33 333 

(i) aif333Tl313r43Rl3flMl3313TMlt433 3?tT 3Tr3)llit4’JR^^^^^'®M3TI 

(ii) 44) 3)1 ^qi[4 )(h1 sM4)1(1 31 '^h^'siiO % =Hslfw «t)< 144, *31^34 [4h[( 1 ®i(af«i'[l 3t1 aiOo ^31 sHl 34 (HHiki 
^3lMl 

(iii) aifMM 313iMifl % 313^ 4 l333fl MrgiM 4) Mpt Tj?^ ^i?!! 4,433 3 II 7 M Tj^ 4 t 313^ I 33 ?133RT 
^ '4ii|4 I 

52. Mr-'MSi 

fM 4333H 4f 33 433313 % IlM 333 4 M 34 3M M 3T 433^ Ml: 

333 3314) 3Tf33)T4 31 3)43T4 ^((4) Wl4)J3 ?14 34 3131143) 3l43I % T3T3 3T 33 3^4 34 H5(?4 dido 34 4cii'^r<& 
3 TI 5 I 3 T 3431143 3?fl4 4 33 43 |f I 

31*313 VI 

34t 3)14 Tn53T 33333 

53. 

^ %3133131 % a33M arf43)Rl 31 3)43 l 4 rHMfdRgi 1131334 M3TRMl : — 

(31) 3113114331^1^^ 

(31) 1443114313 
(3) MlillJ^ 





['1FTIII—7gTi^4] 
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(^) STOiyKOI 

C'^) 

54. ^ft Miifl Mifliehifl 
Tlf^RPIT ■^TSiW TflfitetiKl Vf tW I 

55. ^frar T^T ■'Tt^ StfiRFilfl’'?JT'’*nf5nfi’^Tlf^ 

"^n ^ fq^etiifti^iR % ■'rra % i 

(2) gKi ijr^n yflfi '511^ "'TT^ 3Tf^stii'0 ^ TTSiTR 'STf^'ihiCl gKi 'tii4 "'TT <^ih<h ^^i 4I ^ ti'ticii 

t: 


L!tcifci^fc;«iriM:Kt:E:KEii3iianK>ii^EsiEiinfeaiKKEte:nAr^H£i^igBEiLgSiiciriLei«a:EiairfiMK:naiKElqiaci 


% ftnj; tp^;’Cn^^rf^^ 13^ V[\^ MT^'ijtrfT l 

56, ^ 3?T% ViX WH 

"’TT *\m 3Tp^cf>i^t "m tt>4’^i'0; '*i«i "5^1% Rih'Oci '^lO f^^i *\m\ ^ 

"^FT^ 3TO7rr ■'TT ^ I 

57, Of^ - ^ Tt fr T a^^irarf^ Ta ^4x0 ^ ^ fN; ^ 

■pr^WTTVt^ 3lpHq^Kl cti^Tll’O TTSp ■^TTFTrt I 

58. 37TOf^*‘ ^ 

(l) 'm cri4'qi0■^’4■'jrt "'T^ 12 3Ti°bU-H<t)^'^ai % : 

"fe" "^TR ’4 ’tfK 3iiqi[V|cti -icfl ’?RP?ft 1^; 

’'R^ RIT % RT®I 'Jtiy.Mi "4 ^3,Hr^tri 

"0: '^rf^RTT WC( I 

( 2 ) f^Rft 3Tf^Rf>TTt RT ^^RNrrft 3llablVl<ti 3iq«:t)i^i 'JTJ; yc^q) TIT 

W] % ^ STRIR -qr ^IqiRf ti^ I 

( 3 ) (^) ’3Tf^r^5T^t ^ HlHCrl ^ ^ S^KI ’ 15 ^ ^ 3RT^ "4 4lHf^l ^ '3F^ ^ 

(^) 'i^l ^^'Snotif^H*^ RT 41 hi^ 1 ^ HR’^Rd 

f^RIT^<t)ai 1^“ I ftPiqn 60 ’4 'pT^fftcT Hiq “ilHi'fl RtRT3it % srfJrft^T!fHt I 

(4) ^ ^- PnR^M (3)(^) ~4 W ^ f^PH^H 62 % 3t^ ^ 3ftT 

63 % 3ja4<i H'^fci % 3ildU'=w Rti^l 3FPK % RT®T ^ TT^^ft % I 

59. ftyt^nftRfnr 

C"^) ftra finy\qifi4chK 3TfSRT % 

(1) RT ^ ^11 ^ 4,*^ f^'1 ^ ^ i^rr ^TT^ ^tFT: 

RT^ RF RT % ^MK?i R?n^ ^ ^ ^ ^ R%4t I 

(2) "m '^4'qifl r^4l 4t SRI '3rf^0 "4 ai41 f^^lo^Tft^ct)K 

^''TT^ "^fFTT I 

(3) RT RRTT ^Tcfftl %“ ’’jft hRciI^^ RT% I 

(4) 31 1989 "d^ 180l^1W'^^T^%i^ft^lNlf^T^'^3fkl ^5T^ 1990240 3Flf^ 

'i^ d~n I —■ ; 
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(TST) Unr 'JTi'ii 

(1) IIRT 311^^ ’nRhST 'RTF'^irtplT f%Fr 

3T^rfliRTt I 

(2) ■3^3Tr^^’TTt%1T’^ (■?5)(1)'^3^T^3T^faiT'^T3TT4^' 

: 

■qr^ qf 1^ eret inftiqqtt t %it qtfer "wi m ^ qft eem 

qE 11, 


60 . 

(1) Wril'h 3Tflj<^)i(l ET eh4-5(|(l % 41 hi^ 1 3lfiET '^i ETI '^t f^TETt, TTc^qj ‘SpJ 

Ett 'H'lq^l 3lti ^ q®ET ftq n^ sic^l '^n<,*[i i 

(2) (qr) ^ "'^ HI5 ^5/3 [^'4 4il ^ vi<=Ki oi<l ^lA .SMI qnnETT r^iA d+i 

qfl' 41 hiA ■^^/AI^«t)<ri 'Ai ^'11 [Ai+iA q?' Piy«w nt)*ii 'i4i ^ I 

(T5) qtqr^ ’P^ra^r qr 4i44ifl frarft^ ^ qmr t qr ’^qr q^iqqq qwr t, % feti; 

alk TERqq qrft^ qqr 3R^ w % 5/3 q?t qi ^ qw qit ^ I 


(q) ■qq'PF^ft 3TRjqiFftqTqi4qpftq^^4qi'^ qr *i<af+a fAiin ^lai'!' qi'AqiTiKi "A-jncfl qqqq 
qiE r^i+iA "^Aqr TzrqT qr qrsrf^q fq^qr qqr % qr qqqft q^ 'i^, % q?^ qiel qiF % 3tq qqi qc^qr ■’^yf ^iA"S< 

w4 5/3 q^t qi ^ ^kiTl ^/4f^q?qT ^ q?t w qq^ qii’ ^ qrnqft I 

(q) qiET srfqqqft qr qv^qTTt q^t srjqf^qfq qr ■pMqq qit srqfV q^t 4tqKl ■^^/Afeqiqr "4 “'^-fqq+i ” % qq ■Af 
qiqrqqit, 3qT^^tqTTt^/Af^q)d^%’^^qTqqTqf[qi4qiqtqqqftqtqRfi^/Ard+d^qTl3#iqqq iof^% 
3Eqqtq“^-f^" 3Tqfir%qqr%3idK?^ qiq'^qsrf^qrqqr: 





3nq4tq qqq^t qq^ irm % ^flqq qf^ qJt qr qqqft t :— 


(i) qfiiqTRlqTqqfqRt^ftqqt^/4ftqqT^q^tqqf^j%i^fqqqqTq^qft^qftqf^qqTqTqTqq4qqqTq#iT: 


qqg qfq qfqqii^ qr qqfqrd qii^ ^ q^ qlt q^ %TTfl/Afeq^H ^ 4t qiq % ft^q-A ^ qftql^iqi qro 

qq^ qrt q^qftr ^^q qqf qr ^ qq^rr % F+i qqq^t 4iHi+l/Arfe^cri oiA "4 ^ ^^41 3Tqfq qA ^f^qj qzr qrq^t i 

(li) qqqq4%^^|qq^tqrtl■^/^tf%q^^qqT5qTf^qTqKqTq^q^tqTqqll 

(iii) ■^Sqr 'll! +41'iii4 Pn+il rARtiw'ii ski ■jiiA f4fAir+ii yqi^i-qq M+gnqq^qi'^ 'rIhiA ^^/HfiobcriHlqT +i«tnfl %i 

(iv) sflniA ^^/Affe'tici qft qqiPq qr ftq ei qi^ ^ T^q^ qPiqntt qr qqfqRt ^ ^qi ’?q qiqq qq 
qqpq-qq u+^o <ti<4 % Hrm «tio qqqn % ftr qq qE q^ qi4 qpq % i 

qqrftqrqq: 


1. ■Pr5teqftqRhqqqrqf^qn^tqTqr4qTTl’^'4qqlqr'^q4%%q2oftqq5tqtqrfl/4feqMT^qqqTqTitqTi^ 
180 qqT qf^ qit ■qqit'fr i 

2 . ■pi^ftq qft qrfhs qfVqnit qr qr^qifl % qqlq^ q4 % fen 20 qit ■sffqql/AfeqT^ qq qjq I 


61. arqrarqq^ 

( 1 ) qftrqjKt qr qqfqr^ qft qqrqiqq qqt qqqq 4 qriqtt qq qq^ qiq qftf qrqiqn' ■fiq q sttr qq qq 
qqqft '^qi siqftj qft i*ii*i '4 «aA 'jEqqqqrf^qii^t ski 41hi( 1 qft "^qrqtf^ q^ qmqiqr f' i sifqqirft qr qEfqrft qft q^ qft 
qr^qFftqqiqRq^qft qqftif^4tqqq9of^qTqqqft^qftqqqT3Tqfij^^ftqq360f^^3ifqqTq^'’?ftqt; 



Tt tqjqt qFqqq^ qr qqtqi^ qft 720 qft qqf^ W 


qqrqiqq 4'^+ qq qqqn 1^': 


qqg qf 3ftT fqr arfl^^ qr qqfqr^t qft ^qqt qtqi^ % qm^ "4 % q^qtqq "4 qqqsi ^ 720 fqq % qiq aror^Kq 

^ q^ qq qqqiT t attr q^qtqq ^ qqq, PdRad qq 4 qq% tq^ qqqq qsf qftqr 1 





wr^ 4 ] 
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(2) ^ fcit«Fl4WTT^% 

~m 3iT^ 3TOTvn^ 4^< % 1 

( 3 ) 3TOmR^ 3!T^tT % dflii^i "^ff^ 3?f^ ”5^ 

% TT^iTH ^5^ ^Id 'STOT^^K^ ^<^cil ®nHl<l 3?r^^ 

dliq^'qeti 1^ “m q)4qft) % 1d4^ *^t> Pl?^! TT^t?TT % 3TOmTT^ 3lttfV Mil'll ^n'T<jfi& 

% finy.'^ I 

62* t^^airaprf^iTO'^i^H^ 

1^41 3lf^cMO ^^4'qi4 HpqRf^ql'^Hi, ^i’d '^f lqi41 ^r^qii{l q>4qi4 % q’^iq fXilqci 

Pi^lq ^ *h^ 4 '3TT >Hctial i^ 1 

63* 

(i) qK 4Pi tW ^ ^ 4^t il" 37?T47t l^'tjRi % ^ 

iT^ftf 'm 7t 4^^ ^4^ % TFR ^ 4t 7TTf4^ % i 'm ^v4^rft ^ % 

?t^ 12-^144^^^^^*14411 

^TT4t 4^ 3T^^^3m?7ft ^31^4:4 3154 w^f^w 

>4. 

37fV^Rl ^ <^4'qi4 "'T^ ^ ^*=h 4qi 4 T^ ^ <i^'41 ’^r4t ^R^dqi <^m*r i "^f f4) ^h 

"m ■q)4'qi4 ^ ^qfqiid % 'cJtlTH Ft4t % 4l ^1^41 yPiPiPRif ^ 4;4t nftr^ i44t "to 3tf4^^7Rt '*it ‘^4^14 

!?4^^TJ75%WTrqpRlH 59%^“P44^M (^)(4) % : 

■^IT^ 37T4 q)4’c^T4 ^ 4^ 4 ^qiPi'^Ti fItTT 1^ "3^ ^Kl ^ 3^T^f^4r 

I^Pi^H 59 4r3R-f^Pl^il (^) (4) %3TtzT»ipT 

-qiTg w 411^ 4^ ^4^1 4^ 44^ 4 ^ 14? 4^ ttw ^ ^ t, ^4 3^ -^grr^ ^ 

'^^zt 3T^f^ % fcTR 4 ih 34t h 4 4^ i441 

&s* 

3tf^PFT4 ^ ^ 4^ ^ ^ 144 ^ ^ZT?ft 4i WT 4 ^TFT ■3TT TFT t I^F 4r^ ^ ^ ^ 

^ 4^ 1^ ^ 4 tf4 % ^4h 3^ 4h% ^ ■^1 % 1 

&6. -qTW aftr -^mra f4it 

(i) ^Tf4^FT4■^^4^i41^ 14 ^ 3TRZT^z 4'RTT4t4nT3^41^’®n^%'qF4^n443^T^3iTtHF4it I 

(ii) 3TftT^q4'^'^4 '^kI^ 4TT3^'9F4^’^Fr4f^TOi 
67* '^iJueui 37^ 

(l) '3Tf^':t)Kl ■^IT ^14^14 Rcti "^K q)i4y5^i 4 tR n<’'ir^ ^Vii ^if^: 

(’^) % ^<R 4 pT^PR % 3R 'it)i4lj?5^i 

(15) ^^44\d^7 3R’9<^ -^i4TT^u|Tfn:-^i 

( 2 ) '^FT^TTF'n 4 ft 3T^ 54 fW : 

(57) 3TpT5rr4%-445 45T5T%ft5#*544l5qT54 ^ftr 

(15) ■ch4T:<lO % 445 4 5T5T % f^54t 54 "4^ 54 15>45)< 4rff 4 3fT4l5T54 375f^ I 

(3) 5il4iJ^'^1F5 54 3T54 t47^4i 5 3Tf5574-5T 5745T4 55^J-giT^-^5^^511447 ^ 4^5^-^, 

44 5)T 5T5 45T 1 

( 4 ) '3lf^T57T4 5T 5745T4 54 31^55 5rr4lIF^ 3l5Pl 54 FnZT 5n4 "IRF3 ^t47 -5114 "95 4 5jT4^feT % 54 ^^5T 

'5fIR5l : 

"^FJ 5F q^l4ypKl 515 47 ^4^Pl^ 37557T4t 54 'i^Rl 57Tlf5F^ ITFT 4 5^ 54 "^TTRnt I 
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(5) araftrHFf^^wft I 

(6) 4ft[ ■dfRiT 

'Pf# ■?*?H■qi■'TT ^Flf 1 ^'nf ^^ 4il4y?'J| '=1^^ W(3,'ft I 

(7) 3lftj^)Rt'JTr>)4-4|(l ?Rr'3^ 3Tg^rtT^ WP(ii:i{U| I 


3Tsqm—7 


68, <4ftrBTftfU <iq | OfvH 

(1) ^3TftWT^TIT«ti44rtl ^>l+^■^^ ^»^3lO 1952 (1952 ^ 19) 

% 3Tgm fT*=T?ra 3^?i^ ^# t, Mf^par f¥*T ^ w*T #Tr I Tir ?Ri vf^ f¥fer 

S^VKR yiiJ'W 3 #iPt^PT % 

(2) (^) itiJf^O 1952 (1952^19)%'3'1^%OTT4fT3Tl^^a7ftWT^ 

ITT ^4-^'0, tM‘6'^'5RTTI^?lf^5l4f^3r4)n^)T?t^ ^r4^'47PT'4t^, 1995 

(13) •5^TnFK^3r)TrJ%=TifmT16 WSTT, 199S^3Hr^^l 


69. 

(1) arfir^ ttt ib44iO Pinf^Rad 2 % stjiir m 3 #tt i 

( 2 ) aiftrorf)irri b4-4 i <1 3?r^3ftTiftramitaiftifm, 1972 %?r PiMfriHad •g^T-f ^r-iq TT 

( 3 ) % ST^HP isD'ft 3lfil3r ft, ^ TTPft I 

( 3 ) (i) arfir^iKt in ‘d 4''1I^) fiHRiriild fV«)la4l' % ^anmi %nHfPTI— 

(^) 

(13) ijigiR, 

Cn) %ftfn:!<i4^i m ^ni'n^sur 31^41 srfq^iKt %^niuRji % st^hr aint ^ 

^f^aisjiTt, in 

(IT) TIT Tit fTiin '^TT ■'J^ TiT^ % TTT ^in "'TT 'Tl, in 

('^ T^TfiRt "'J^'fl^^i' «(i4, l“s+c(<*'H 4=li Tit iJl'Seti^, 3T^ f=h41 'w<“i '^^141 ti4iR<i "m: 

Ti^IT? ftriPTTTR%Tiim 5(ii4.iTT(T)4TTit% 4®(*J4 dHciii Tituf?iT?f^sflf4i*<i^Hipn 44 ^l^cil 4%TR 
d^T 41 hi n't! ^151 44 Ti?TTK % qiK«i ^TTTit fTrftT ciPl ^ ft I 

(ii) 3TfqTn4inT i4^ Tit4T?qTHTftiTf^, •5n4Tr^T4Tit4TT3iqTT6iTftft43rfqTr%'nn%f^ i^ i i^ 4Tn 
4ir 4t ftm, "fi 3{f4TRJT 15 iTft4 % 4m % aiKTtftT fint: 

Ti^ T? fri iTf4 fTi4t 3TfVTiT4 TT Tr4n4 4 30 t 4 4 srfTTi' Tit 4 tt '^4 tti ^ f ft tf ’ftth % '^r 4 30 t 4 4 siftiTi 
4TT4njTitTrT44TtfTT(3TT4w%4mTftTi43Tfn4mTf4TiTTiTftin; 

T1igiTFf%fTi4t3TrTTiT4%4TT44nmTRT1T4rTI1Tffri^iTn4fim4mTT3nTTftTftTn ; 

Tl^iTF '4lTr14i4tTi4Tl44T4TT4mTfTTitiT'nTTf4iT'^nT4%'nf?T4ifen^iJT^ 3T7TTm, 4nfTi^f%, ohHI 45| in4TT 

mriRn, 4in '4 him^i ft, 4 tf4 12 irftiif % friB 4 t, ij^ 4m ( 100 %) 4imif <14 ttt f44T 't 4 4fn i^nniMH 'iff Tn aftw 
frnri 




[Mm 111—^54] 


MRtT ■'FT 
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70. f^miRTTOPT 

(1) srmftIII^^3m^'PmRT 
wm Mit ql'H'j[T =ti1.'ii sfk 0,^1 PHqi-(H ^sjm dyetii '31'M ■?Mm li" ^ PiyRw mft'tiKl Mit ^mr ■ftrs ^imr i 

(2) SlfV'til'O MT 4)*^-qi(l jff 1^’^ ^4il Pl^ilRl TMPT <?lf “l(;ci^ 31:iHrn 'illH'fl 

tt'^i ^5 “f^ ^ cT*m % Rm. 't)<.cii 1^ MTT qi^R<«n % sfR Rti^l 'ft HiH^I ftf srfM'iiift mr ctiRMiO Mft 

3mft ftmra TMm 4 ^ "ft ^ Mft sT^Mfft ^ ■sniJTft fWr 1^ ft;?ft ftMRm % twr ^ ^ eiFm ftf T?fe ift 1 


71. wni^iuftydi 

Ticft^ 3ftM^ m Mvtftmft M?[ ^ % ftfTMt 'ft ^nIhm mt Tirar ftf wHidRd '^tt -^mmi 11 


72. aftr ^H OT 

(1) sT'mBii M'm-Ti'm 'K ftft mt Ri^^i ^nftt ^ ^'mft Tm ft ipi IftRmftf fti Mft ^mj^^rrft m 

■RmnR^ Miift % ■Rmift i 

(2) '1TO^ ^'ft TT^ft WTTf M^Tft %^ ftftwft’^ ^ ■fmmt 11 


73. ORWd aftTWlH^Pdili 

(1) Mh^ihi^ %fft^fttm RiRidR 'fftRfmi, JMPHdH mIftiftt 'mK stkimt Wcru ^ 

ftt ^ fftpRMrml % OTT't % Mftm ttwt ft" aftr ^ ^rfir^nftftf sftr M^ft^rftftf ?TFi,ift, frod fftmr 

'ill'll % 1 


( 2 ) 

smftd fd^i 'idi MTMit Hi-il ^rmTft i 


31^—1 

(tftftmm isftift') 


fft^T sftr ■'Dd'fltini chi ftl^wii 


WH;. 


. 

ft.'ud<_aKi ftftmiT Mrmr/^R^ft t ^ .^ aiRm^ift mt diftdftt % ’^■ft 

aftr^ft^Fftift^ MTfm diNicddftftftfMdmfftftftftTTO-g^lft «(R)IdTft, ^HrdPdMdl dmTSftkM $!(Iddl 

ft afti 'ja i 

ft arrft ftmr ^ fftr ft" ^ ft ftftRm ’?j 5 m m ^ %'Mim ftte ^ ^ Iftrft^ 

ft ftftRid f^ftt ^ % Mft "ft ^EjMdT fftrj; Mtmrft am Mft d ft 3T^ aftr d ^ ftMT fftm ^ 

Mft argqfd ^/Tjjft aftr M ftt ftft^ % aiftm ft tftrft ^ MT aftr M ^’TOT ftm % M^rftRR ft ftftftt MT ^ 

d^rft Mift Iftftt TmfsRT ft: ftiftt d^iftMR drr tftftiF^ ^ ^ arjMfft I 


TKTTen : 
^ MFT : 
; 

ftft WR81 ?'Ki|iyRc1— 

TWW ; . 

Tjn dm ; . 

■mmiM : . 
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(VRtTTTTSFiTT^ 'PrTRI'’^ [cht<i 'jjiii, ) 

3T^-II 

[f¥^5(4)^’] 

3lfi4«t>|-(l "m MI*<1 1=11*41 'Hl^ ^tMI 

H'lHUIl-TTiT 

1. ?f[/?ftR7it/gr, .. pHnn^Rsifi ’^itw 

(i) 

(ii) I 

(iii) '*1?' ^[^ (^'416' 't' Pji+I'Til ■'iRTAIr^ % I STJRItT^hVi'-I ^ I 

(iv) ■^^TRlft^T'^sm^ I 

Ptii^ 'Jii^ %f^TT ■3 ti<<;|'hI ij^'ii/ij^ll I 

f^pIFF 

C ^<TT^R 

3Tgg^-iii 

CrFfisr) 

’PraRTTOTT^tll^'JTT 
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DURG^RA JNAND G AON GRAMIN BANK 
NOnnCATION 

Rajnandgaon, the 8th October, 2001 

Durg-Rajnandgaon Gramin Bank (Officers and Employees) Service Regulations—2000 

HO/Per-31 78/2001 ,—In exercise of powers conferred by Section 30 of the Regional Rural Bank’s Act, 1976 (21 of 
1976) the Board of Directors of Durg-Rajnandgaon Gramin Bank, after consultation with the Dena Bank being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER—I 

PRELIMINARY 

1 . Short title, commencement and application: 

(i) These regulations maybe called Durg-Rajnandgaon Gramin Bank (Officers & Employees) Service Regulations, 
2000 . 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) ‘'Acf ’ means the Regional Rural Banks Act, 1976 (21 of 1976). 

(b) “Appointed date” means the first day of September, 1987. 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1). 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

(e) “Bank” means the Durg-Rajnandgaon Gramin Bank established under sub-section (1) of Section 3 of the 
Act, 

(f) “Board” means the Board of Directors of the Bank. 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being. 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year. 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees. 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any. 

(l) “employee” means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1). 

(o) ‘"Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions. 

(p) “Salary” means the aggregate of pay and dearness allowance. 

(q) “Sponsor Bank" means the Dena Bank and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
' AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

^a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A - Officer Cadre 

(i) Scale I 
(iO Scale 11 
(iii) Scale 111 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B- Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Mcssenger-cum-Swccper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval ofthe Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bankas Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also, 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification— No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him ; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(iO An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority 
his performance was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be conflnned in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him, 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chainnan had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time lo time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER4II 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12, Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13, Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale, 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se s^nlonty of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29th April,1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank Junior to 
all the then existing Branch Managers : 

Provided that the inter-se seniority officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(l) dated 22nd February, 1991 shal 1 remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection ; 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14, Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

J5. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose Jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by Judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify thh every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable^ 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social characteiv 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Pi ovided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. OfHcer or employee not to be absent from duty without permission or be late in attendance 

(0 An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

00 An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave, 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation In stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description : 

Provided that nothing in this Regulation shall be deemed to prohibit an-officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bomfide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which hejs 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov- 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is : 

(a) with a person having official dealings with the officer. 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to fijmish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in anyway abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank, 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or empiloyec shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or empioyee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or Influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to ftirther his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force m any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in anyway by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘ sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

00 Withholding or stoppage of increments or pay with or without cumulative effect. 

(iiO Withholding of promotion. 

(b) Major Penalties 

(0 Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation ; 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iiO not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirements for 
promotion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viiO termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(u) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

U. Employees 

(a) Penalties for minor misconduct 

(0 censure. 

(ii) recording of adverse remarks against him. 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(0 fine. 

(ii) withholding of increment(s). 

(iii) withdrawal of special allowance. 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) removal from service which shall not be a disqualification for fUture employment. 

(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided ftirther that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority ; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38* 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry, 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee Involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer* 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation^ the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ; An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive, 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(4) Basic Pay 

(i) For the first three months of suspension 1 /3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1 12 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd ofthe basic^pay for next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing pn 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that nojofficer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(iO The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iiO In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. . 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(0 Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinaiy leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated On 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period ot' three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Baitk. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service there shall be payable to his legal representatives, sums 
which would have been payable to tlie officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for Joining time on one occasion to enable him : 

(a) to Join a new post to which he is appointed while on duty in his old post, or 

(b) to Join a new post on return from leave. 

(2) The period of Joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel, 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the Joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the Joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No Joining lime shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No Joining time shall be admissible to an officer or employee when the transfer is at his own request. 

2 - ^ ^ Ierr: i — (c 
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[Part III —Sec. 4] 


CHAPTER-Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section ‘6 A’ of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay ; 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of month's pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee p^y for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE! 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:. 

Date:. 

1,.. do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature . 

Name infull . 

Designation . 

Signature . 

Name Infull . 

Designation .. 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE II 
/ See Regulation S (4)J 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Smt./Kum.S/o, W/o, D/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed, 

(iv) To be modified. 
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2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable lo be dismissed from service. 


Dale:. 


Signature 

Name 


SCHEDULE 111 
Form B 

Declaration of Domicile 
(See Re^^idation 70 ) 


Place: 

Date: 

f the undersigned, having been appointed in the sendee of the Durg'Rajnandgaon Gramin Bank hereby 
declare..(Place) in.(District) as my place of domicile. 

2. *d’hc above is my place of birth 

or 

*The above is not my place of birth. My place of birth is.(Place) in..(District) but 

.(Place) hiis been declared as my place of domicile forthe reasons given below : 


Name in full. 

Designation and.. 

Nature of appointment. 

Date of appointment.. 

Signature 

* Strike out whichever is not applicable, 


D. CJANI, Chairman 
[No. ADVT/iri/IV/339/2001-Exty.] 


I^rinicd by ihc Manager, (lovt of India l^rcbb. Ring Road, Mayapnn, New DeIhi-110064 
and Rubliiihcd by (be L'unlrollcr of Publications, Dclhi-l 10054 


















